CEDERBERG MUNICIPALITY

Performance Agreement
for the financial year 1 October 2024 ~ 30 June 2025

DIRECTOR: FINANCIAL SERVICES




Performance agreement made and entered into by and between

The Cederberg Municipality represented by the Municipal Manager (herein and after
referred as Employer)

and

“SE i é@o“fsﬁ“".‘-’the Director: Financial Services (herein and after referred as
Employee) for the period 1 October 2024 to 30 June 2025

Where as

a. The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties™;

b. Section 57{1)}b) of the Systems Act, read with the Contract of
Employment concluded befween the parties, requires the Parties to
conclude an annual performance agreement,

¢. The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

d. The Parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

1. INTERPRETATION

1.1 In this Agreement the followings terms will have the meaning ascribed
thereto: ‘

1.1.1  “this Agreement” — means the performance agreement between
the Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the
Structures Act”) as represented by its chairperson, the Executive
Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer® means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.




PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

24

2.5

2.6

2.7

To comply with the provisions of Section 57(1){b},(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set ouf in the Performance Plan {Annexure
A);

To monitor and measure performance against set targeted outputs and
ocutcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of
this agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 01 October 2024 and will remain in
force until 30 June 2025 where-after a new Performance Agreement shall
be concluded between the parties for the next financial year or any
portion therecf;

The Parties will conclude a new Performance Agreement that replaces
this Agreement at least once a year by not later than 31% of July of the
succeeding financia! year;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.




4.

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A} sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies {Annexure B — definitions in terms of
Regulation 21 of 17 January 2014) required to operate effectively
as senior managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set
by the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.21 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the
evidence that must be provided to show that a key objective has
been achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives
to each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

52

The Employee agrees to participate in {he performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific

4 %
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5.3

5.4

5.5

5.6

57

performance standards to assist the employees and service providers to
perform to the standards required,;

The Employer must consult the Employee about the specific performance
standards and targets that wil be included in the performance
management system applicable to the Employee;

The Employee undertakes to agctively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee's responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the
graph below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee's
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee's performance at any stage while
the contract of employment remains in force;

Personal growth and development needs identified during any

performance review discussion must be documented in a Perscnal
Development Plan as well as the actions agreed to and implementation
must take place within set time frames;

Lok @>

@*‘/’f‘ﬁﬂ




6.4

6.5

6.6

8.7

8.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson
for distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets
have been met (qualitative and quantitative) and with due regard
to ad-hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be
multiplied by the weighting to calculate the final score;

6.6.3 The Employee will submit his self~evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the
KPI will not be considered during the evaluation. The employee
should provide sufficient evidence in such instances; and

6.6.5 An overali score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and




6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.2  The assessment of the performance of the Employee will be based on the
following rating scale for KPls;

o e Lo QR - 4 e e .

Ctntarbing  Performanee  FollyoHectve Rotfully Unacceptatle :4,
pertonmarse signifizantly affutive perfonmante
abiron :
pRpREtations :

. Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected in
Performance the job. The appraisal indicates that the Employee has achieved
significantly above | above fully effective results against more than half of the
expectations performance criteria and indicators and fully achieved all others
throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved efiactive results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee has
achieved below fully effective results against more than half the
key performance criteria and indicators as specified in the PA
and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The emplicyee has failed to demonstrate the
cammitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.
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6.10

6.11

The assessment of the competencies will be based on the following rating
scale:

Competent Advanced Superior

- Achievement

Description

Level . -

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolioc Chairperson).

’ Dir.: /f' M .\._...—-——’“
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6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 15t and 3@ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance
agreement shall be reviewed for the following quarters with the
understanding that the reviews in the first and the third quarter may be
verbal if performance is satisfactory:

I Guarter Months

i July - September

October - December

2
3 January — March
4

April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons.
The Employee will be fully consulted before any such change is made;
and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the .Employee will be fully
consulted before any such change is made,

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP} for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.




9. OBLIGATIONS OF THE EMPLOYER
9.1  The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet

the performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.
10.2  The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in

- clause 12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1  The evaluation of the Employee's performance will form the basis for
acknowledging outstanding performance or correcting unacceptable

performance;
X Dir.: 45’ MNF@@




12,

11.2

11.3

11.4

11.5

The payment of the performance bonus is determined by the performance
score obtained during the 4" quarter;

The performance bonus will be awarded pro-rata according to the period
of this agreement based on the following scheme:

A performance bonus ranging from 5% to 14% of the all-inclusive
remuneration package may be paid to an employee in recognition of
outstanding performance. In determining the performance bonus the
relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that -

(a) a score of 130% to 149% is awarded a performance bonus ranging
from 5% to 9%; and

{b) a score of 160% and above is awarded a performance bonus ranging
from 10% to 14%.

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be
evaluated for the period during which he/she was employed and he/she
will be entitled to a pro-rata performance bonus based on histher
evaluated performance for the period of actual service; and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter
dealt with in this Agreement, the Employer will give notice to the
Employee to attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist
the Employee to improve his performance; and

B Dir.: /X




13.

14.

12.4.2 After appropriate performance counselling and having provided
the necessary guidance and/or support as well as reasonable time
for improvement in performance, the Employer may consider
steps to terminate the contract of employment of the Employee on
grounds of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local
Government: Municipal Performance Regulations for Municipal Managers
and managers directly accountable to Municipal Managers (Regulation
805 of August 2008).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of
assessment and/or salary increment in the agreement, must be mediated
by the executive mayor or mayor within thirty {30} days of receipt of a
formal dispute from the employee whose decision shall be final and
binding on both parties.

Any disputes about the outcome of the employee's performance
evaluation, must be mediated by a member of the municipal council,
provided that such member was not part of the evaluation panel, within
thirty (30) days of receipt of a formal dispute from the employee whose
decision shall be final and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment,
or the effects of existing or new regulations, circulars, policies, directives
or other instruments.

12




Thus done and signed at CJL%NW\WA'WU on the Q3 day of@mm

2024.
e >
UNICIPAL MANAGER A

I .
Thus done and signed at CLANN L1 8M onthe 02 day of O of 2024,

A

AS WITNESSES:

AS WITNESSES:

DIRECTOR

13




S9JIAISS jepuUeUl] 110309410

uejd ruewIoad

SZ/wZOT V 2JnXauuy



‘g]Ep JUDWISSaSSE Bl 0} Joud sAep sauy] JeAojdwe U} 0} eoueLLIopad UMO JBy/SIY JO JUSLWISSSSSE Jay/siy Jugns jsnw sskoldwsa syl (p

‘aloss jeul sy S1e|nojeo

0} palenNolen-a4 o4 [IIM [B)0} BI09S By} pue pajjEoued oq [w BunyBiem ay) ‘palenjeas ag jou |Im JOEOIPU S} "eefoldwe JO |OJUOD BU) Jo SPISING UosEal
plleA B 10} PISAIIRP &4 10U PiNoo souewLopsd sy} @Joym 10 UOSES) plieA 0} anp sjqesydde tou si 1o 1efiue] B 8ABY JOU Op JOJedIpU; UB Sioym souelsul oy Ul (2
quawsaibe ayl jo 0L°9 — 69 sydeibeied U] pBUIRNo SB G — |, JO S[EDS B U0 PISSSSSE 8 pInoys esuewicled (g
quawsalbe auy Jo |19 uydelBeled ul painuisuod se jsued aup AQ sUOp 84 1SNW UCREN[EAS [BRuUE SU) Yoiym Jo Apeueny (e
IPAIEN|EAD 3¢ PINOYS dJUBULICUS ]

¥102
10 12y ‘sieBeuew Jouas Jo wawAoiduwe 1o suonipued pue uawiuiodde ay) uo suoenbsy syl ul paquosssd seafojdwa woly paainbal seousledwoD ayL (g
‘ pue ‘swelswi

oypads B LIYIM 19 8q 1$Nw ey s1ebiel pue siotesipul soueuLopad A3 ‘saAnoalqo soueuwopsd ‘U0 sNooy pinoys so4o|dWs SU jeu) sesly adUBLLIoNad Aay (e

N0 5195 UB|{ 20UBLLIOLIDd 3L

<z/vrzoz Y 2Unxauuy



%S\\v

(2777

Wbiepm |

paquosep eJe aweyown pesibe syl ulyIm jow aq snw jey) sjebie) pue siojeoipul souewloped Aoy ‘saanoelgo eoueulopad ay; ‘sease soueuuousd Aoy eyl

I

aujjaseg JusWANSEAlN J0 NUn

{ig¥} 101e01pY] BaUBIONS ] Aoy

SHOLVIIANI IONVINHOSHId AIM

Vd) [EUCHEN

- m -
HOUS + (eIpiRAQ - SJUBIS [ELORIPLOD)
HSED wiadsu) - sjuseanb3 yseg pue ysed)l | jusweBeuely
MN L 0 0 0 SJUSWSIRIS [BIueUld | SIQEIEAE M SIMIDUSAXS | o7y sunp e Je se aumypusde Bugeiedo pue AujgelA 1L
/ Bunelsdo xij JoAcO 0} POXI] JBA0D O] YSED S|GR|EAR SU) [eIoueul fediouniy
SOME] JI SUWOW JOJBQUIBN | 19 suuss) uy painseatl AJ[IGEIA [EIDLRUL
looL x(sao1mas
sunr o Aq SI01G9P JO} PBAIa0R] aNUSASI [ENUUE/SINNGSP Juswabeuepy
ool %or | %0 | %0 | %0 | SwousEISIEOURUS | %STVL | aones bupcesmorpe | OVVeS BupUESInO oLl sz0z unr pue AwgelA | 1AL
< . : ° 0€ 1e Se silgep soinas Bupueisino sy} | [elouBulS [RdIDILnp
JO SWIS) Ul paInsEsw AN|IGeA [21ouBul4
[00[ X (Ul feucnipuos
Bunesedn- anuansy Bunelsdq E1ol)
{ (esea uua] BuoT + BumoLog wial wewobeueyy
- ) GZOz sunp BuoT + oseaT WIS UOUS + YEIPISAD
RIS [BIOURU Y ue Ajfige
N.x %S¥ %0 %0 %0 SjuslIse]S [erusll %EaCH 0¢ Aq 9BeIBA02 198D 10 % Jueg + Bumodiog Wwis] 1ous)] 707 _m_ummc_“_#mwm__m_‘v " i
sunp O¢ e se suonebiqo 1gep aones S
s 198w o} Apqe s Ayedioluniu ey
10 SURY LI painsestu AIjqeIA [ejaueu)d
vodal woussbeusy Jsludojanag
yodal preogquseq syub) Jad se ) [BUOINIISU| pUB ydeisy
ey Alddng :ejeloiosip-gns @
m %06 %06 %06 %06 pue 419Gs petepdn %06 19l USSY aARY SRI00AD 10 mﬂ“mn_“w 5_ 10 %om M”Mso__w_ﬂmw mmmm_ms_ uonewlosuel} | 41908
Gns 8L JO S,[dY 2B 10 %06 ‘ ’ ' [edioiuniy
M . . . . Joday %06 n_monzmmMOMM“m_ lad s _m_ucmc_w_:wﬁwwm%ﬁ.nsm oy _M“M_%wm%_._,ﬂmm ydeio
- %06 %08 %06 %08 pue 4194as parepdn o0 18U USa( dABY sjeIcloalp 05 _n_z. oy} a.u c\.om m>mE.om . uoleuLOjSUBI ] diaas
ans aUy 10 sidX 84140 %06 _ : ’ fediiunpy
podad uawdoeas(
Yodai pieoquseq ayuby 1ed se SB0IMBS SNUSASY 1S)BiojoelIp-qns oy} [euoRnsy] pue | ydeio
m %06 %06 %06 %06 pue 419as peepdn %06 oW USaQ SARY SIRIOIIBID | 10 S.dX 9Y 0 %06 SASILoe pue abeuel uojewuoisuel] | 419as
ans oL Jo s,|dM 33 10 %06 lediunpy

*81008 Jusussesse aako|dwe |e1o} ay) Jo Jeatad AYBId Jos JUNOCOIE (1M SI0JEDIPUT ouBWIoNSd 958U} JO JUBLLSSSSSE SU | "Mmofeq

S2/vZ0T

Y 2Jnxsuuy



SE (SJ9)10}) S1850[0 JSIBM 40 1agwinu au) Jo
aaoadsal ‘sainas abBelamas 1o pajig

wajshs [eloueul

Jewsbeury [BIoUBULS 1O %

[enjoe [ejo1)] §Z0z aunr og Aq ueds
uels) Juswabeuely eUBUI] B JO %001

[e1oUEUI4 [edioiun|y

abelamas Joj BIE pUE }IOMJaU (aBEIaMaS/LOTRIUES) fonRg
v 19VS | 19bS | L9LS | 191G | Sldiesuell xusoud | J¥0S paliq 8Je Yoilm safuadold Jojem a1sem [edioiunu ay; o sonies oiseq 811k
[EUSPISAI 40 [SQUINN PBIOBULOD B YDILM SSOIASS LOJEHUES
s salpsdoud [enuapiss) Jo Jaguiny
GZ0Z |UNr Og e se 22uuss 81104 pollig
yiodal Jepinoid “MICMIBU 3y O} PEjIBLLIOD pue (seae woysy Bupnpox3)(Buusisw
: S99 IPLLIAIXS DUE si1aW pred aud pue feoL0sle predsid puUe Jipaio) Aaniled
N 189 183 1829 18,9 o148 c_m ! .Wcuﬂ 6599 95U IipalD pafg seiadoid | }ioNJBU eInjarUISEAUI [BIMIS(S [ed0IUNW 80IAI9S JISeq Ll
11 JejsUiel] Xiusold [BRUSPISSI JO JgLUnN 8] 0 PSJISULIOD 2le yalym AHoLIos|8
L seniedold [BRUSRISS JO JSqUINN
G707 2Unp (€ 18 Se §9InIaS BU)
121em 10} J0] D2} PUE ¥I0MIBU SINJOTLISELUl Jajem Kioniad
\N L9 L0 9 LIS LL09 | SidIejsuel] Xiusold 0e8 S palg sse ydym sefpadoud fedioiunw Si 0} pajIBUUO S| eU) (Je1em 201 Em.m. aises SIL
[BIUBPISSI JO JagLInN pledaid pue ypa1o) 1ojem padid ansdal . :
Jey) saiadoid |eRuSpISal Jo Jaquuiny
001 X (enuanay palig/(lO uslium $193Q
M yodoy 570z suny peg + souepeq Buwadg siogaq ssoun juswiabeuepy
4 %C6 %C6 %6 %04 %0126 - 9nusASY pa|ig + soUe[eg BuisolD pue AyngeiA Gl
suajskg jeroueL 0¢ AQ pardioe % Jused | g,1001) ssoi6) azoz unr og Ad %z6 | eioueuld fedotuniy
10 sbequsoied wewded e 10 Jusans|ydY
20z 1snbny
uswsbeuepy
- 1€ Aq [eleuag-1ollpny 20z 18nbny L& Ag [e1susD-103Ipny SU
M 0 0 0 _‘ UDISSIIGNS {0 J00!d g 5U} 0] PARILIGNS SJUSWISIEIS | 01 SJUSWSIE]S [BISUBLY |ENULR aU) Jgns PUE AJIGEIA Ll
[BlouRUlH [ediiunpy
[elousuy panolddy
[ooLx{panisoal
aaueul AQ pajeIsuab 5202 : wawabeuepy
uoneoo|e welb (o] panypusdxe jueld
S | %oor | %09 | %0z | %0 | wodeloxgmoder | %ggy6 | eun og Aqiuadsueio HE00I JUBLD [EIOL/IMIPUSERO pue ARl | €111

u.‘mmhm 1

auljaseg

JugLeNSEaY JO JUf]

[(s198sY j0 [ESOdSIQ UD 5507
pue juauniedwj ‘sjgaq] peq 101 UCISIAIS
pUE ‘UonESIOWY ‘uogeoaudagq)
Buipnjoxe aunppuadx3 euoieladp
paxid Ajyucly / JUSUWISaAU| Wi

. {1dM}- 1012IpU] 20UBULIOMEd AdY

V) [EUDIIEN

ONJON |

ST/PeoT

V 2InXauuy




7 ST
ssiendn Jabeuey [edioiuniy wowsbeuep
.N\ 1 0 l 0 LoISSILUGAS JO JOOId ] émtm:m hw Jequin 3] 0] JWgNS pue Afenuue-ig Jjol uoten|ea pue AyjigeIn 8411
N pue lejsifia) Auadord ay; slepdn [elouBLI [ediiunpy
1snBny |¢ Ag [BIBUSD) walwefeuepy
_ 13nBny 1€ AQ [essuaD)-1oypny aL
- 0 ] 0 I UOISSIWGNS J& JOOId 0 -JOUpNY SU 0} paplugns pue AJiqeip Fieali
m SIUSLIBIES [EIUBLY ENUUY O} SJUBWSIEIS [EIOUEUY [ENULE a4} JUIGNS eiouell [ediouniy
7 | woor | % %0 | %0 oda sseubaid %0 sunr o euny 05 AqsenssivOOSU SsepDy | Due. %ﬂm\_\“_ 9511
of b (] _ H b g
Y0OOSW yo-peubis £q pessaippe senssi JO % ERoUeul [edioIugy
%0 %0 uejd j9101 0 %0 ue|d Jaifr Juswanob sun ge Aq ued jayes ﬁm“hmmmcmm:ﬂ__ -
4 0 0 o 0 0 (1} g .
= | %001 %0 psubs pue parepdn 03 @oueNdwod 10 9 192p wswiianob sy} yum %001 Adwen .
aoueuld Aq psjelauab oowx ( payapng E_onm £
7 X §¢0g eunp [E101/ uads Junole [enjay) GZ0¢ sunp eAd
W %06 . %09 %0z %0 tmmﬂ Lwﬂwwmw ﬁ_u_n__n_mh %0 0¢ Aq wiads 186png Jo 4 0g Aq 19914 Jo uawainooid sy Joj 18fipng 8oIBG IsEg vell
: - [endes pancidde au} Jo 906 pusdg
GZ0g sunr og
. [eAOUIad Konod sb alinbal fianz
. 9181681 uabipu asnyal I1SBq a4 Bulalgoal & Se ADJJ0G JUSDIPUL S Ul SJUSLIS 1°d
N 6L ¢ I6L2 | IBLZ | 1BLC Js1ba Jusbipu| €291 mﬂ_ozmmzmc ,6_“__ mn.E.:z ay) Jad se spioyesnoy Jusbipul Q019G J1Seg gL
0} [EAOWGS 9SMYSL DISE] 994 SPIAGL]
B S2IAIDS UONELUES GZ 0z aunp og 18 se Aagod Juabipul sy PP
.| sviz | svle | swlT | Svie JajsiBay jusfipu] 0t9 | alseq sl Buinsoas ui sjuswwsnbal au 1ad se sployasnoy SO .“um,m rrAall
SploYasnoy Jo Jaquiny jusBipul 0} UORLYILES DISEQ 991} PIACIY RS JIsed
Aouosje GZ0g aunr 0 Je se Aaljod jusbipul sy} Kianie
\W Moz | moz | o0z | L0 15351601 usbipy o¥s | o1seq aa4) Buineoas U1 sjuawalinbal sy} Jod SE SPIOUDSNOY . ! oMm Fall
spioyashoy Jo sequiny - | usBipur 03 AoUios(e J1Seq 984 SpIA0Id MBS dIsed
5202 sung 0g Je se Aoljod JusBlpur sy}
. B
Z | iz | iz | w1z | stz | esiBerjuebpu S191 | eousenatoquny | USiewsimbal sy od se spiogasnoy somaeodee | oz
wsBipul o} tarem 1Seq 994 SpIACId ; 15ed
— [EAOWIS] BSMY81 IO} §Z(0Z 9UN[ (S 1B SB S219S aU} 10§ POllY -
N.( 0009 | 0009 | 0009 | 0009 | SldIESUBlL Xusoud 698 G pallq ale yoym seuadold pue yeam Jad 90U Panowa) S| asnja 1ed BLTL
80IAISS DISeY

[BQUSPISS] JO IBQUINN

Yotym Joj saiiadoid [eRuaplisal Jo JSGUINN

)

_ScOceunr0c e

{1 Jojeoipuy asuBwLIOHRd Aoy

VdX [euolieN

STt

Y 2Jnxauuy




- @ -
< ¢ ¢ ¢ ¢ UOISSILLGNS JO u_oowm_\ rd) suodal Jo Jagquinp 1eBeuep [ediouniy ey 0) AjLjuow Hodsy | 8OUBWISADD) PODD | Je(]
10} pejunoooE sunp Juauiabeuely
“ K Le Aniqel
N %86 %0 %0 %0 181l MIOJUBALY PRISUD %88 ]85S 9500| JC % e Ag sjesse 9560} [|B 4O 986 10§ JUNOIOY “m_ommz_%t%__m@ - 9td
1ebpng panoadde aup jsuebe amjipusdxs
- wﬂmn%“ﬁﬁa X paniLigns spodal pue anuanal [enioe Jo Buyopuoty HMNW%__MEM\_”_ sea
ma ¢ ¢ ¢ £ wwm_%u_ odal Eo% e |.Z UonIss Jo Jaquuny Aol aU U wwpokepy sy [eloUeUI4 mma_m_::s_
PUBS o081 1.1 999 0y sHoda) NN U 40 |/ 988 oy juigng | 0
[elauag) Joypny aU) Jo Jene| Juswsbeuew Jswabeuepy
o 3 o 0 uejd uonoy pasolddy 1 pedojanap Lejd uogoy ol Ul pasie! Sonss| aU] j[e $$aippe 0} puE AIGBIA $£d
Aenuep | ¢ Aq uerd uoioe ue jo dojpasg | [BloUBUIS [edizIUnp
BUnSs pomaiagk samnpeoold aunr g¢ Ag Ajenuue uogedioed
%001 %0 %0 %0 oo 5 %001 Bupesado piepuejs/saiod; | seanpasord Bugesado prepueysissiljody 20and pue eed
[i2unog Jo EPUSLY SME[-AT JO 9%, SME[-AQ pamalAs] Jugns 80UBUISA0D) POOD)
pemgNS s1eIoIzalI By} 0} a[gesydde uonedinied
e e g ¢ UOISSIWENS JO 10014 Zl suodal fo J5qun $o|0iljeA Jo spual) ebesn au jo Bulopuow alqng pue zed
1008140 JBGUINN 8L} U0 WA SUL 0 Jodas Auowl B QNG | SOUELLIZACS) PODD)
j] Emhw_mww_ﬂoe_om 8l J0 9Ll :o_EmM_\ﬁﬁ auy ul siapiaod uoyedioed
M € () € € PUE UOISSILIQNS 14 PEIILIGNS SUIIOJ JO JSQUINN SolAIBS £_.3 ﬁ_ﬁ@ SUBLISS ._mhq aland pue ea
SOUBUIZACS) POOD)
JO LIOJJEWILUION [BAST 201G UD NS ) Alyluow Hoday
> | %06 | %09 | %07 | %0C sovens %06 oo 0 aunr 0¢ q ejesoalp coo___%%w_:wa 0eq
Z 0 ¢ ° ’ woy yodey X3dvD ° Aq1usds JeBpng [epdeojo o | oy o) JeBpng [eNded jo %06 pusds GOUBLISAOS) POCS)
usisbpajmoLnjoe uonedoiped
paplwgns Jonpny [eulagyy suy o}
I ! L L pUE uoISSILUGNS ¥ ; dllgnd pue 6¢d
£ JO UOTRWIYUOT) spodal Jo aqunp sysul U0 poday ssauboud Apapenb nwagng SOUBLIBADE) POCS)
Arerugad uawabeuep
R fenigad gz Aq
M 0 } 0 0 UoIssIwgns Jo Jooid 0 8z Aq |1punag 0} papiugns pue AuliqeIn 0911
106png WaWISOpYy [1ounos) o) }eBpng sjusulsn(pe su JwgnNg Eoueul] [douny
uswaBeuen
yoBey L€ Aq [1ounog o) yare L Aq
0 3 0 ] UoISSILGNS J0 J00.d 0 pue Aigel 6511
pamwigns Jebpng urewi ye1g | [OUnoe?) o} 1abpng ulew JeIp aul Jwgng EioUBUL [Ediongy

0

..ﬂcma 1

2v]

| 80usplA® JO Oljoliod

sujjaseg

UBWBINSESY JO JUN

(1) Jojenipuf acusLLoMad Aoy

Vd) [euolieN

ON i3

SZT/vIoT

Y adnxXouuy



o8 W10l

. SISA[EUR uonedinnred
pajigns obe 5101g9(] pUB 1IpaIY) S U0 Dd puB a1qng pue
| W W W 10 m : | .
wbem ¢ Fad s el GOUBPIAG JO OlJOJHO] | BUljeSER | JUBWIBINSREY 10 HUN {1dM) Jo1eDIpY] BouBLIONEd A9 , YdM [BUGleN ON jo |

~ spbrey

SZ/YToT V 21nXauuy



uoteneas pue Bupopues Joedun ofueyy e
uswonordw pue uBisap 5se00ld o

N ABajeys pue uoisia ebueyy e diysrapes| sBuey)
“sapnoUL 1] *AIUNLWO S 0}

sa0Ines Aenb puE [UOISSa|0Id JSNISP PUB SBAJERIU] Mmau justus|dul puz sALp ANjSSa00NS O} JSPIC Ul S[2A8) [ UO LOIEULIOJSURT Sj2ijiul e 1931Ip ) S0V

Lonep pue Buniodal eloueuly e
N Alsnep pue AGeje)s [eoueuld -
) uonnaoxs pue Buuueid 1ebpng = Juswabeusw [eloueul

-S3pNoL 1] “JSUUBW [e0Iye U2 Ut pabeusw e SUOROBSUEI JeIouguUl [ 12y} 8Insus o} JauunS "ssopoeld [eloueuy pasiufiooa)
YlM B0UEPIOTOE Ul $555300)d JusLiaImanid JojsiulLIpE PUB JusweBEuBI Ysu [efoUeUY SIMSUL MOl Ysen [ouod ‘siebpng afeuew pue ueid ‘eydwiod o} 3Gy

vonen|eaa pue Buuoyuow sford pue weioly e

uswabeuew Aloaep 8JARS e

uopejUswa|dw; puz Buiuueid pelcsd pue weibiony . awabeuew eloid pue suiweifold

‘sapn[oul 3| seanoslqo

155 U0 JOA|3p 0} JBPIC Ul $aniAle alyads sjen|eas pue Joyuol ‘efieuew ‘uerd ‘ABojopoujsw jusliadeuew 1oakud pue wesford puejsispun ¢ iy

sk

woawoabeuew andsip pue uogegofion e
wawsbeusw suolepl asfodwg e
wowsbeuew AsoAl]
wswdofensp pue Bujuueld gydes uginy, -
188pRoUI ] '$aA0s(gqo
[EUCHMESUE SABIYTE OF J50I0 Ul SASUONE|al SIRLINU PUE PliRg pue Jus|e} ssiugdo ‘Ausiealp joedsal "ajdoad sbenooua pue andsur ‘sbeuew Ajpagoayd

wawsbeusw s|doad

sseUaleme uonesiuebly e
walwebeuew pue Guuueid oifslens -
wawsabeuew ssueuliofad [EUOKNISY] = diysiapes| pue uopoalip oialelS
aouanyur pue joedw| -
:SapNjoUl ] “ajepuew [eucnmisus aifislels siy uo JsAlep Ot siagio Aojdep pue s.idsul pue ‘Wonisul sy 10} UOISiA B 1331 PUE SPIADId

~S310N313403 ONIaYaT

o

"Ue]d SOUBULIOLIS Y} JO U008 SIU 10 Jed uwoj 81050191} pinoys pue Asusjadwog yoes Joj S|eAs] JUSWDABIUDR JUSISHIP JU} S8qUISep g ainxauuy

"21098 JusWSSSsSE aakojdwa [2)01 8y} J0 Juastad AJuam] Jo) JUNCOIE. (I SSIDUSISdLLI0D B$8L) JO JUSLISSISSE UL

"$10Z 40 1Zy ‘siebeuew Joluses Jo juswAoldiue Jo suonipuco pue juswiulodde sy} uo suolenfey su ul paquossid seafojdws woy paanbal sonusiedwod su]

S3IONILIdWOD

se/veoe VY aunxauuy



By

Tvi0ol

: ‘sonoelqo paynuap 1suebe Ayfenb pue s)NSsi SINSESLU PUE JOIUOW ARAIOR O} JsUHnd "Splepuels Aenb 1oatu
) $noo} Auenk puz syNsay

,w o1 slaio abeinoous pue suojeyedxe pasaxe o) BuiALs ADUSISISLCD ojiym sanposlge pue synsas Busiyse Lo snooj ‘spuepusgs Ayenb yBiy urepew ol 8|qy

! *5LUODIN0 PaIISSP SY} SASIYJE 0 SISP|OYSYE]S Sauan|jul pue UONEIINEALO

i spensiad ‘Asauoo Ajsanoeye 0} Jepo Ul sousipne au) 1o} sieudosdde JULEL BSIoUDO PUE PASNoo) JES|O B UE SESD! pue abpajmouy ‘uoreLIcU] SIBYS 0) S0V A 3

; JuswuisAch [220] Jo asBq abpajmoLy
~ SARDS(I00 BU) SOLBLLS O] JSPIO Ul “eIpait pue sassaocsd snouen ynony uogeatiojul pue eBpeymoun Jo bulleys pue uonesusd ay) ajowoid o} S|y JususaBevew uogeutiopu; pue sbpajmoL
_. "ganlo8iqo o_.m&m‘_mm £ay aAgIyae 0] 19pIo U] $8858001d LonEROLL PUE SISAELY

JEUCHNSUL SAOXIL 0] SMIEAGULE SIE JBU) SUOIN|0S Dased-Joe) JuewwaidLus PUe YstaeIss 0} spues; pue sabus|ieys “uoneuLoju; oshieue Alleonus o} s|ay

~ysit abeuew
o} sueyd AousBunuod Juspwe ping pue AJeAlsp 801A19s 10 ANEND 8u} 8INSUS 0} AIBAIISYS SBAIN0SE) UE LONULIOJU asiuefio pue sspuoud ‘ueld o) ejqy BugsiueBio pue Bujuueid
‘sousiedwiod Telol s}aayel Jel Inomeysq Ae|dsip pue Aubisjul pue Assuol sajowoid Jey) Buiuoseas Adde ‘sJaBfLa [elow Ausp: o 9|qy 2ous)edwos |eIop

SAIDNITJNOD 0D

soupuseaot aaneledaony e
elwabeUEW SOUENAWISS PUB NS
vogenunoy Ao e diysiapes| SIUBUIBACE)

'sapnjou )] stiysuoneles sauBLIeol snelsdons aJueyus pue ssintod JUEASIRI [0 LoNesIenjdaaund U 1211 0 9108 ‘Rylnd -suolebiqo pue saoqoeld
aauewonob jo Blpuesispun ybnalol e Ajdde pue sjuswsimbal soueldwion pue ysu Buifeue u) wsieuossajod fldde pue Jaap ‘gjowiod 0} 8|0y

nomzémn‘ , i ) Rnﬂma wen

sz/veoe VY Sunxauuy



ydomawetq Aualadwio)

ST/reoT g a.nxauuy



759

[NI

SWOIINO UIR/LIM
B 0] A|njSSa0ons JoANSUBLY 0] S1Sessiul
Bunadwos Jo Buipuelsiepun sasfy

awalbeusw saueuioyed
[RUORNIESLI BSIURdO O} 2|0YM 3AIS0D
E 015 SLasAs snoues alelliai)

suonse u Aubaul

puE su[diosip-)jas JO [eAg| Jouadns

e Agjdsig "uopeaouul pue Ajzfo)
SOJRN[DR) JBU} JUBLLUOIAUS UE 31BaI)
sdiysuoness

olfieres Bueyuew pue Buping
ybnouy) sausnyul pue joedun aplaold

S)Nsal pue uonnIaxe
ABsjens 10} S[IBILNCIIE-YSS PIOY
SUOMBLURY

[RUORNLSUl BASUSLBIdWOoD 2 JuaLIaldwI
pue dojeasp o Bupuesispun

pue abpajmouy Wdap-ul asn Ajpagoy

senuoud Justuwaanh [eo0)
0] uonnisyl sy uomsod pue ampnag

HOR/M3dNS

saoueR pue suoyscd

‘saibaens dofaasp pue SUONBIIUNLILIOD
swely 0y siafeyd Asy Buowe

SUOISUS) JIUBUAD pue sdiusuione|s:
Jamod Jo Burpuelsiapun asn

Weouod snenfique pue

¥ajdwoo yfinouy) uonusul 84} sping
suogens

xa(dwoo M [esp pUe Uopoallp
aifiajelis 9u) moj|0} 0} s15130 Jemodins
SUOROE JO

$99UBNbESU0Y DY) pue “si0joe) [eood
PUE S3NJONJS [eLONMNSU] PUBISISPUN

SOUBASIS] BINSUS
oy sueld aifsjens abus|eyo Apusisisuo)

HONNIASUl SUE JO §S8USARIRYS
pue ssasfoad sy} Jojuow o}
sainseaw aoupuLopsd augsp Alpaloy

SBOIE [RUOOUNY
|2 ssoioe sjeol pue ABajens By

Buinueid aifisjens o Buipueisispun
pue abpsjmouy ydep-u Ae|dsiq

s aifisiens o) Juswube pue

GIINYAQY

enjeA SUILLBIEP O} SONIALOE (|8 SlenfeA]

JI0m UMD 0} ) S1BjaI pug Lognnsul ay)
10 $9AR98[g0 pUE WIE By} puBisishun
alepuew

oifiaiells sUL J0 JUBLUSABILOE BUL

Ul sispoysye]s |le 01 sauepinb splaold

seiued JueAs|al 0) UORNAXS
0] SI3LLE] SJROIUNWILIOD A[9AR0SLT

sio13e) [2oifod pue SaInjanss
[RUOTINSUI JO SSBUBIEME LE SAB|SI

UCONIISU] &4 JO SSAUBARDRYD
pue ssaifcid sy Joyuow o} SaINsEsLl
gouzuwlopad Buuysp ui jsissy

ABaens spinb
pue anooxe ¢ sueld uoioe dojsasg

SJaqURW wes) Jo uanedioied
pue Juswabefius ‘seliow ay)
uo souanjul pue oedw) aapscd B SeH

saanoslqo

188 pue sjepuew Jfisjens SUORNLSUI

sy} Buisiieal Ul Wea) B 0} UONJRNP BAS)
ANT13dINCD

SIDYELL UOISIORP
Koy jo Buipueisiapun J$eQ SBASUOWE(]

S[0YM SAI)D9[|09 B Gl

slWalsAs syelBiaul o} Aupge sy $39%8| ing
‘awabeuew soueuiia)ad [BuomISU;
Jo Buipuejsiapun Jiseq e sey

ABa)eis e Aunoalp Ul aousnjul
peyL; seY Ing salfisfeqs [euonninsul
0} juI] $3SB} JI10ads Moy agLose(d

SIEpURL 198 SAGIYDE

0} siayjo axidsul o) Age s s3oe|
g ‘seaoelgo o1bsjens [euawpedsp
pue [BUORMSU| PUBISIapun

NOILINIAZA AONILIdWOD
: ANYN AONZLIAWOD
L ¥ALSMY

B rdird g ainxauuy




IMI

Juswsbeue
aollewlioyad pUe UCHISURY) payiun
SIEN0RS 0} Sjuswalnbal Ayoeded
1oipaid pue spual} Anuep: Asanoy

wewabeuew pue jusdojaasp |e)des
uewny o) ssyoectdde pue ssifslens
pajesfiaju sasusuRidiuod dojaasq

uogrjasty auy ul ABsjens Asionp
e ajelodiooul Ajganoe pug souewsoyad
ul AysIsAlp Jo 19edw st puelsispuf)

Ageiuneade pue Algisuodssl
“auididsip JO aUN)na & 19)s0q
uopngsul

U} SS0IIE $|00) pue sauoecidde
‘se55900.d Justuebeuew sidosd
sanaerd 159q ajelodiooul pue dogasq

HOR3dNS

saaposlqo
JeLORNIASU] SASIUDE 0} SUCISIND
850198 SWEa} 3SJAAIP SjIUN pUR peST

SJUSIILCHALS [ELBSIBADR
U1 $N3LASU09 10 JUWSAIAR SABIDY

RS} 8L 0} Y0Bqpan) SARINLSLIOD
pie aasod Buimb A eaus|8oxa
gourwwolad o ano e alkdsu

LWea] aLp LIyIm
sposu Buwes| pue Juawdoanap Ausp)

SSIUBANIOBNS
[eucsiad sEaIUl 0} 13PIC Ul SIS0
0} 2ouepinf pue Buuousw spiacid

lolABYaq pansap
pUE SA1I818 DiEMSI pUR 85Iubooay

SUDOjjUBAISIU]
[EIPBLIB] PUSWILCIS! pUe sassad0ld
}IOM pUE WEaE sAajeu Anuap)

Q3FONVAQY

ajepuBwW
oifis1ens sy 4R} 0} S)usWaINba

Ajjewndo suoiouny sndexs
PUB UORNQUILOS BSBAIOUI O] SISLL0
Jamodure pue sxsey aebapep Alsaisg

10 S)yaUAq AU JO AIeME 80 PUE SISO JO
alneu aslamp au; Yoddns pue jaadssy

Apaisuodsal pue uonngLIu0

IN313dM0D

fyoedes Aguepl flenpeys -

Apuaisisuoa pue Auie}
uone|sifia] aafoidwe weAspRs Alddy =

yoeoudde assanp B

Wes) 9sealal o} sapunpcddo yeeg

seApoafo [euopnysul
9ABIYIE 0] I3pIO Ul sdiysuofeel ainynu pue pling pue jus|e} esiundo ‘Ausioalp 1oedsss ‘ojdoad abeinooua pue aidsu) ‘sBeuew Ajsanaua

soAreniu; Jusido@asp Bupuswadw
ul yoddns sasnbal g ‘Juswdopasp
oeAo|dws Iof saulepind Jo alemy @

spunouByoeq sisalp

10 adoad LM SJRI0QR[0D PUR JOBIOI] e

Bunjos wagoud
pue Bupiesieof wes) u sjedioged e

Jisvd

- NOLLINIJ3Q ADNIL34N00

uswabeu

e ojdosg © IWYN ANALIAWOD

S3IONILIdHOD DNV

ST/vToT

g 2unxauuy




popasu Se apew

ale sjuawsnipe jelp pue ‘uoresinn
aunosa: [ewgdo pue ssauboud yoen

0} paiojuow e swerfosd Jey) sainsug

sue|d UoijoR D|geIoMm
o1 Aonod Jo UoRe|sUR) 1954Ip pUB PeeT

sjoafoud Jo sawaeano Jusws|dw o)
fuoyne Jo suoysod up ajdosd sousnyy|

sanoalqo

[euonnynsiy asyeal 0} Afuipicase
s198l0ud 2doos pue sisA[eue ol pue
cioBW Sifslens sasusyaldwod e 198k

S3WOoN0
108foid passep jo suoneonduw uus)
-fuo] sy asienidanuoa pue puejsiepU

HORI4NS

sysu abeusw o} sainpaoold
Adde pue uonejawardwy Aajod Jojucy

s]nsal jeuondeoxe JaAlsp
0] tiza) wafoud a1BANOW PUB Souanpu|

fBojopoueL Juswabeueus
10afoid Aelodwazuos Aldde pue Agusp|

urAng 10a(0Jd Bupiaas Ul s19pjoyYsyElS
JeAD[2) PUB SSRUOUINE [8A8}-d0) SAj0AU|
199(0Md a1 Jo sanoslgo pue Aienb

2y Bussiwcidwos Jnoypm palnbal

uaym 1ofpng pue adeas 1sjoid Aipo

sjusiuaainbal acinosal pug
Juowssesse 1oedwl ybnoly saibisjens
Juswaleuewl ysu aanoays Addy
s|eof [euoymysul

0} furpsoooe sjomuod pue sapoud

JIONVAGY

aoue(eq pue swesboxd adynu afieuep

STEATT INIWIAZHOY

UORBOCKE AOINOSAL pUe sdajs ‘saulawun
0} SjusLisSn[pe papaaU SyewW pue
$22In0sal Jo 8sn pue ssauboxd 1ojuop

JauuBRW Juslsisuod & Ul saioljod Aidde
pue sluswalnbal Aicjnels yum Aldwon
EETVEIETNTET

3} Jo uoda|dwod SAGORYS By SIEN|I0R)
0} saamosal jasloud sjeudosdde Auep)

$|qeioN;ED Jo Ayjenb oy pue
supeap Josloid usamiag acueleq & puld

suonepadxe puncie
Auep axeain pue wes) 198fod sy}
10 ssiqisuodssl pue $9i0J BY) suUYaq

$8U0ISS[I A
pue sniels josford syl sjeoUNUELLOD pue
JUSUIOA|OAU| JOPIOYSHE)S PROI] US!IJEIST

ANA1IdNOD

soAloeqo
19S UO I9AI[3p 0} JSPJIO UL SSNIAROE a119ads ajenjeas pue Jopuow ‘abeuew ‘ueld (ABojopoyew juswsbeuew 1os{oid pue weibold puejsiapun o} a|qy

juswabeuep 199l0id pue weibold

S3IONILIdWCD ONITVIT

apinB
se uoneswadwy jaloid [yssaoons
1o sayseoidde pue sgnsal asq

FIGM UMO JIM PEIBID0SSE Y314
pUE S10]98] S)29UNLUWGS PUE JLaWN200

sanaoaiqo

aifiaiens s,uonnsul sy} o} uojeRl

ul spesloid J6 (eUONEI S PUBISIapUN
JUBLESAIOAU

Jap|oyayels pue suoneayduw
‘ABojopoyisw JuswsBeuew josleid

pue welboud jo sanpadosd puesispun

sequoLne Jaybiny
woiy [eaoidde Jsye s1osiond ajeniy

Jisve

T¥31SNT0 ¢

SZ/YEnT

g 2Jnxauuy




S

: \gmw

lml

$955390K puB BJEp [BIOUBUY
yum Buresp ur wsieuoissaioud Aejdsi

[o4U03 J25SE da0IdW 0} Spoujat
Mol Wawsidun pue Aguap! AlBAjoy

SBUIAES [BIOUBLI SASILOE
pue uswWsieuew [BoUBLY 2aoidug
0] sdiysssuped sinunu pue pang

sessanoud
[210URUIE JSY10 PUE SIMipUsdXs Uo
uogRsLE oy Joj wonoalp oibajens 198

uolnysUl 24} Joj sylomaurey Jabipng 18g

Spual; sanypuadxe
anyny Budoyuow pue Bugenieas

U1 3s1sse 01 sjo01 Buiuueid dojpasg

HOHIdNS

uawabeuep BIOUBLL J0f JIOMBLUE
AoenBar s AInseal] [BUOREN Sj0W0ld

|60u09 Jasse Buzpsefiss
sainpaoold pue sa11jod U ISIADY

sanpoesd uawabeueL [BloUBUL
10 ApBaiur pue Ayfenb suyy soueyus
01 soe[d Ul sessaooid pue swalshs Ind

SUIBIUGY JUsWabeuss [BIOURUL
pue Bunsbpng xs|dinoo SssIppy

UOINsUI eq) Jo saanoalgo aIBalels
au o} paufife aie jey) s196png aiedaly
Apgisuodsal umo UM seusnb

0] slamsue 9|gipal sapiold pue
sossaoosd Buiseaaln) pue Gunelpng

GIINVALY

*Buruued jo diysiaumo aapIe Sy

ST13ATT ANINIAIMOY
JOUUEW je3Iy)® ue u| pabeuew .l SUOQILSUEI) [BISURUY ||B 1eY} INSUS 0} Jaung “saonoeld [eroueuy pasiubooss yjim souepiodse
u[ s9ss920sd Jusmamoold Jeysiunupe pue jusweBbeuew YS) [RLOURUL SINJISY| ‘MO YSED |ound ‘slebpng sbeuew pue uejd ‘9jidwos o} s|qy

JeBpng

1suiebe Bupuads sjeudoldde ainsus
0} saonoeld uonenjesa pue Bujloyuow
Jadoud yuswsidw) pue Anuapy

peiepdn pue pemeial ale ssuljepinb
Anseal] [euonen Aq pannbai se
suolonuIsU; pue uonefapep jey) ainsug
suonsabbng

puE SUDISIAP Jo suoneoydu

[BIOUELY 8Y) PUBISISPUN PUB JBNISUDD

siewcy payoads
uo paseq spoded [epuBwy aledald

JuawabeUBL [BIDUBLY
0; yoeosdde Bula2s]s00 2 sWnssy

sy
[epueul sBeUBW pue Auap! ‘SSassy

oje[onsul syl moy pue Buysesalo)
pue Bupsfipng ‘Buiuued ‘sjdasucs

[eroueUy fRIausd jo sbipajsmouy Jaixg

.‘._”zm.wmmﬁou

pue s)daound [enueUY JISB] PUBR)SIZHUN

[OU0D
}esse Jo souepodwi By} puglsiapL

Agejunoooe
[EIoUBLY Jo gauBModWl al) pueElsIapun

SWaISAS pue sessaond
‘20UBLIGAOE [BIOUBLL 'SWISIUBLOSW
fiupodas ‘ejep [eluBUl JO $93N0S
ShouBA aU OJU] ssauaseme Aeydsig

SBlIANoe pue sassanold
[BuOnMASL 0} Sle[al £y} se spoyjew

oisve

SEfyest g aJnxauuy




2
¥

=yl

P

|©|

ssapeniL abueyo
punole sJao axdsul pue SjEANOW

sbueyd syeibaiu 0] Moy

PUB 510108) SauE)sisal ‘abueyp Jo s)oayls
8l uo slequisly Wes} spinb pue JojUsK
sucUaAIRI

abueyo sy sjelodioaur o s9ss900.d
pUE $SINANIS Juauns jdepe Ajpagoy

SUORUDAISIUE BU}
yoddns oym siapes| abueyd jo Yiomau

HOWBANS

® gjealn pue sjusbe abueyd Josuodg

uoneluswsdug Jof jenualed ayl
Alnuapl pue SoUEUS2S 2IN9ed 158y Wol)
SEOp! MBU 3095 pUB YSU PRIENOEI BB ®

LCHBULOSURI) SA0a)e
a1e)(e) 0} 90e(d Ul SuonuSAIaUl
[eipawia) Ind pue abueys Jo

ABojoyofsd pue joedw) oy pugsiapun =

saonoeld abueyo jseq suiebe

SuONUIAISIU S8URYD YRWYUsg .
sweabord

abueyo |npoedwi U peaj syl eyE] e
abueyo Guneynoe; ur acue|e dfeens
Us||qelse o} S1ap|oysye)s snouea

. yim SAiUSUORE[al sanunU pUE pIing e
sSOUSANIale
S,UOLMISLI AU} 9IUBYUS 0] ssysecidde
M3l aonposul pue ubisap pue

. Afejens abueyo sjenizae Asnonupuon e

saaenik abueyo
. 1o} diysiosunds pue u-ng amodg e

sIaployaYEls
ueaajal 0} sseufioud Asauco pue synsal

. pue edun sbueyd Joyuow AlsAoy e

{J3ONVYAGY

$73A37 LNAWIARHIY

o J_._._._._EEou sy} 0} mmo_imw Ayenb v.:m _m:o_mm&oa..iz_% pue

sjeob pue saanvelqo
oifisiens suonmusul sy} wim psubife
ale 1y} suofuaaaul sfueyo ubissg

SI010B]
abeyn oi souejsisal fuinosad Ul JS18sE
pue s|ans| ssauipeas abueya Ausp)

slap|Gysyels JueAs[ar wok sbueya
Jo [eaoidde pue ur-Ang ueb of aigy

LUBS] YIOM UMC JO
apisino suoys s6URLD DBS| 0} JOBIUNIOA

so|qRIaAap

al) uo pasnao) weiy deay pue abueys
Buunp siaguall Wea] JSISSe 0} S|0y

abueya BuLnp SNOO) pUB WEY WElIE

WSLUOIIAUS DILUOLODD
pug {esgijod ‘L1208 aU) uo Joedul
abueyp auy Jo SISAJEUE UB ULIOMSA

usLlaA0b [B20] Jo 5d02S JBPROIG
BU) UIYpM LML BLE LD SUOHUBAISIU]
aBueyo 10 oedwl AU} puBlsIepun e
suonuaaaul abueyo Buropd
pue swelfoid abueyo w ajediiie e
si0j0E]) afueyo
0} 2suegsisal Buiprjoul ‘UoreuLo)SuRS)
0} safug)eyo pue ysu [epuajod Apusp] e

a1Bls paJIsap
pue juaung o uaamaq sdef Apjusp| e

afiueyn 1o} spasu Jseq Ajuapi o) gy
SAAJBGIUE UDNBULOJSUBS
10 SWIBUSG B4 PUE SUOLRAII
afueus Jo ssausieme Ue fedsig e

: NOILINI30 ADN13dW0D
: JWYN AONZLIANOD
I 5]

ST/YToT

q sinXauuy




.

=

[2A9] 0I0BW B U0 $a11ed 50 LOIBNULIO)
al) sAlEp pue Joalp ‘adeys o} siqy
swwsach

[E20] [0 SSAUBANDAYD AU} SIUBYUS

0] |aAg] aoueLWaA0b aagesadood

uo sdiysuonepas sansod ab10) 0) sjgy

Juawsabeupw soueydwod pue
suoquaniany exoexd 183q ‘uawafeuew
Sl U0 JuawueAnl |Ba0; SSIApE o) 3]0y
Homauiel aane|siéa)

] UM $BAIEIGO |euCHNISL

10 JualABIYoE amsus 0} ABejens
aoumduioo pue souewwanoh usws|dul

sjuswannbas
aouruzeAch Lpm Busdidwos ul
JusUILIIoS jo [aAd] YBY B ejegsucwsg

HOlH3adns

uaLWBA0IdW JO) SUONEPUSWILIODS)
apiaoid pue uonejuaLsdw

yum sabua]eyo pue SjUBlisue
asA|euUe puB Auep ‘seiogod Jo
UONENWIO) Bl JOJUOW pUe Justwad)
sassasosd

pue SWwajsAs Jusluabieusus ysi
ansusyaadwoo Juswsidw pue &nusp|

suejd uonuejal ysu o
fupueisispur: ybnosoy) e sjensuowa

saaoaigo [euohnmsul

J0 JuswwaAsiyoe au} uo apadu Jelt
¥si 9onpal pue uasald o) sayoeoidde
pue ABojopotgalll |o5uca ysi Ajddy

souoid
¥su deul pue SISBISI0) YSU PEA 8jEal0
“isu 2.nsesw pue asiieue ‘Auap]

SloAup pue sengosiqo [RuogmBsUl
Koy ojui SBATERIU YSI XU) O} B1GY

aaINVAQY

saAfoalgo 1o
JUSLIBABIYSR 8L 8INSUS 0} UoHNINSUl By}
Ui uonenuzoy Axjod aaup Ajaatoy

LORMISUl SU) UM suoisiasp Bupje) ysu
Suisindo o} sassaooud pue senbiuyos)
3y} Jo Bupueisiepun sjensuowsq
a5y}

ssalppe o} suefd Justadun pue siojel
90U PUE YSIE pUB BoUBIWBACH

1o Bupugsiapun ybnozoyy e Aejdsig

uonenuuioy Aajod oput ndut apiaoid

slapjoyayels usamaq
sdiysuoge}al ajqeyiom fupaso]

uo 9ouBping saJinbal 1nq Juswwasach
anneladood Jo smions syl puelsispup
sjuawaanbal yong Bupustuaiduw

U Jualudojaaap pue aouepinb asnbal
Ing si0y0e) Snuewsaob pue aoueldu0d
"YSU Jo SsaUsIEmE 2I5E] B ARdSI])

Jisve

STIATT INIWIATIHOY

. mn__:wzo_wm_mh mw—._MEa._aom &>_um._wn_oou SoUBYUD pue sajajjod ucw.>w_m.._ i0 :O_u_.mm__m._._wn_mucco ay} Joauip 0} w_nm ‘rayund suopedijqo pue mmu_womu.n.m. 1

L H3LSNT

Se/vzoe q alnxauuy



x\m@\ 7 N

s577)

SUOISIZSP JBIOW 9ASIYDR ) AUSISISUOD
sefdiouud feiow esiaaun Addy .

umeb jeuosiod yoos
10U pue Wes} 2 ypm AUn Ul om0} s|qy e

S19PIOYEHE]S
[BUISIR pUB [ewal o} uoimsul
oy} jo enea aul sjowold Asaay e
juswwaaoh |eoo] o

POI0U UaUM ASSuoysip pue Londmizg 158Ul 159q av ul pue Apdwod jsamsiul

1sulEfiEe S0UE]S OAIOE UR SONE] e 10 JOIPUOT JO SUGHENLS LM [EBD O} S[Qy  *
9|qEIOABJUN suolieinbal pue ueb jeuosied
a2 $90USnbasUes Ay} B UBAS ‘SUOISIJSD sa[nI s,ucnnsur au Yim wenibuoo sk Bupjoos Jnoyum sielew Jo ainjeu
pu2 suonoE UMO 10} Aiqisuodsal axg| e Jey] SBSDI PUE §jaleq ‘SoneA Jussal] e [ENUSPILCD 84} JOUOY pue PUEISISPU =
JuslLIRADR B30 Jusiui jejot
J0 $8AR99(00 SY} Moddns o) uonnisul SIOP|CYBNEIS JWEAS[R) JO [BAOIddE um Buuoseal pug Bupugissapun Ul
B $S0158 SaMseall AMIQRIUNOIoE ay) uieb pue Jusiedsuel) s:e 1By} JUBWLIBACH [29G| YuMm Londriiod Juowdojprsp pue aauzpInG sanbai nq
paleys pue spiepuejs Aubaju jog . SUONBPUSKEALDIS) Uz sjesodoud a¥El = pUe AANGR Eenpnel uodal Ay e ‘suogenys [elow Jiseq AJUspl 0} sjgy .
uopdnuog 2|3 O} BJqBUN UBYM SIAYJ0
pUB pnels 1equiod 0} S3INSEaL SIUSWHWILIOS Ypm suonde Bujubre LOJ} 2OUB)SISSE §O0S PUB $SASSEUYEaM uognjsul
Wowaidw pue dojpasp AlALYY e ybnoay 10odses pue isnn ub oy aiqy e PUE SSYRISILU UMO WUUPE Ausdo Ol gy e alj Jo suofiejnBay pue saju Jiseq mojio  «
uonnISUl sodiound Bunuatusdw ) Juawdo@asp
seofeld jeow UOIDBLIOI-JJESs ) PUe JUSWLIaACE [B20] 0 SBREA puUE 8ouzpIng saunbal Jng “Aubasul
10 DAIONPUOD JUAWUOIAUS UE SjRaI)  » 10 samnseaw Adde pue dojpasp ‘Alusp] e B} YyM JUSUILBIE Uf J|9S Jonpuor) e Unm Bunoe Jo 1edun aup ssiesy e

© yon3dns N d3ONVAGY INZL3dNOD olsva

‘  STAAZT INEWAATIHOY
souayodiica [eiow s}aayal jeu) Joeyad Kedsip Apuaisisuo pue AjuBeyur pue Ajseuoy sejowoid Jeys Bujuosees fdde ‘sieBELy eiow Auap o} ejay | i NOIUNIZ3IA AONILIWOD
sousioduicy (eon [N 7 P G ETEN Tt

SJIONALINOT FHOT | PHAESNTD

sz/veot g 24nxauuy



o)

saAposlqo
[EUORNIASUI 10 JUSLUBABILOE S} SJBH|I9E)
0] sj0efoud JUeAS|al ol Adjjod SjejsuBRI]

JusLuIsA0f [B20] pue uogigsu syl
1o spuswaanbas uug) Buo| pue wnipau
‘Hoys 1se9810} pue 13101d 0 8|y

suegoe pue sued Buidosasp usym
saAnelul pue salbsiens peolq U snao4

 uomMadns

sousModw pue Asushin jueasial JisU)
0} Bupiosoe spoofosd puz SYSE) aspuold

SBOUBISWINDID
Gufueys o Wb w sued 1depy

sued

RousBunuos stendordde iuswaidw pue
ubisap pue si0)ae) 51 sjqissod Anuap|
saaalgo puonnlsul

aadiuoe o) sueld ansusyadwod

ptie pa|ejep Jes|d Sanpoly

syoeloid puz SYSE) 10} SAUOISEYIL pue
SOAIDSI(0 “SBUBUL) JNSIEal BNPaYsg

syse} ajeidwod o} suofoe

pue sabejs pasnbar aoueape W Ajuap)|
uaneawS|dw]

[MISS9920NS U0} SeInosar sjeudoldde
UAISSE pUE SAIIALOE BJetIfIocd pue
aesbopu ‘sued easusyaldwod dojaasp

‘saAl0alqo [UCRNINSU SULSD O SiqY

a3JINvAQY

ST13AIT LN

uonesiuefic pue aanjongs
Jayuny axnbel Ing sk} e 1o} paanbal

s)nsa soupttiopad
$80INGSA) PUB UOREWIOJI obueiy

Jonuow pue ssaiboid sansesy e

$80JN0SEL PUB BLLI) JO 887 JUBIOLS
yum pue jabpng Lypm patuopsd
ale fBl]) INSUB 0] SYSE} §NpaYIS =
seANoslgo aoueuLouad
swies) ayy o ejelodiooul pue sjeob
pue suejd udsk-BuQ pue uoys saueeg =

suooe pue sued Buidojpasp
ul SeANDSlqC WIS-HOYS UG SNDD4

18l 21 saA0a{qo 1B}
amsug pue sueld Bunsie mojjo} 0} 8y =

stiejd snsusysaduiod
pue payeiep Suipackd Ul uswdojasep
puz aouepint seunbel ng Buisiuedio

SHSB}JO
pue Buuuerd (o ssa004d o puelsIopun -

sousnodun pue fousfin ay) asuficoay e

HSE)
g 10} pauinbal S30Un0s0) pUe UONEULIOLI
asuebio Aejendotdde pue Ajaagy e

$9AR3[q0 195 punoie Syse}
ssiuefiio pue sueid Jiseq mojjo} 01 8|0y e

_ INIL3dWOD

IWIAIHIV

sz/veot

g ainxauuy




IOHI

SOOUAISIUOD PUB SIBLIWAS JUSWUIBAOD
[B20] [BUCHBUISIUI pUE [BUCHEL

ul sbefus pue suenn|os aonoexd

1s2q Bupeys ui a[o1 aAgoE UE ABd
uonesiuido

$g300)d pue AISAISP BIIAISS JSLLOISNI
SAIJRAOULL UO JapE3| Jubnoy) e ag

yoeoidde uoesiuefiio Bues|
B SMOj|0) pUe BUDjUIL 2ANZACULY
$191S0} 1BY) JUSLLLIOIAUD LB 38217

a0usunoa0 abeuew pue jusasid

0} sabua|zya A3y ul Spuas} JoHEoW
pUE SUORNIOS PUSLLLICOA) ‘asAlBUy
Buiajos

wa[gosd paseq-1oe) pue |eanfleue

0] QAIDNPUGY JUBWUCIAUD UE 8)B3I)
sanbjuyoay

pue sayoecxdde Buiajos wajgoid
puz [eanfeue xojdwod slensuowaq

d0M3adNs

Spaal juaiie Ajjep!
0] youessal U sbebus Ajsnonuiuos

uoneaydde jeuonmusur ssodoud
pue flaAlsp 8owuss pue ssaooid
un sepoeid 183q pue spuad) Anuspy

SI9p[OyENe}s
ueAg[al Woly suonusaelul pesodoud
Jop u-Ang pue [eacudde weh o aiqy

uolEisLE U InouBnosy}
SB8pL Mol JUsWajdW pue SjejnLLIo

uopmpsul
U] UI SEAIR SNOLBA U0 SUORN[OS Ajuep)

swiapqoud
xo[dwios Buinosss pue Buisfpue
ur sjenplapu 9)eudosdde uym sbebug

sanbiuyos)
pue sayoeoidde SARBAOUUI pUE
{eoRAEUR UO SIDGUSW WES) SYIR0D)

J3IONVAQY

STIAZT INIWIATHIY
saapselgo 21691e.)s A9y aAaIyIE 0} J0pJo L[ Sessesold [EuoRNIsUl
anoidwl 0} sAEACUUIL BIE JEY} SUORN[OS PasSECdeE Juss[dl pue ysijqe)s? o} spusl) pue ssbusjjeys ‘uoneuwiop] ask[eue Ajleayus o} sigy

uonusAIs)L; [epaLlal asodaoud
pUE $3Y2e0IddE SAZAOUUI 0} BAIDNPLOD
sanunyodde asAleue pue Apjusp]

sassa004d [BUISIUI BOUBYUS
o} sapunuodde Aguspt Ajisnenunuogy

SISPCUSHEIS pue

SUONN(GS SANRAGUL] pUB Salpunuoeddo
MaU Jo syyBUBg &Y} BJEDIUNWLL0D AJEs[D
AIan|ap 8DIMSS PUB 585580010

aacidw o sspunuoddo U0 siBpjoysyEels
|ELLIG)XS LB [BWAIUL Y NSUOTY

SUDHMOS

Amuep) pue sped sjgesfieusw o)
suiagord xa|dwea umop yea1q o) 8|y

swa|goud GuisAeue usym ssauyfinosoy
pue Whisul ‘AyAnasigo SjelsucLuag

SUOHEPUSLELLNDRI JO} BleLClel
apold pue sayaeoidde pue $anbiuyosy
Buiajos wagoud eabol sjensuowsq

IN313dWOD

Buiyuis sAeACuUUl Yons soueluS
0} safjunuodde siojdxe pue sIae
10 sanjoadsiod pue seepl oui O} UR)SIT =
onb
smeys oy sabus|jeyo Ajjeubiaw jeyy
sUONUaAISIUI [RIpaWal a|dugs asodold e

UORIUNY UMO UILIIM
SYsEL ULlopad ] SAem MU pUSIILIoITY e

SIBYI0 W0l AoUB)SISSE Bunsanbsi yym
gisAleue Juspuadapul Sougleq a1 8)Qy e

ssauysnoioy)
pLEe [I2}ap Y2E| Ing ‘sisheue
10 uoiielado Diseq ey} pUElSISpUR e

* NOILINI43d ADN313dN0D

uoneAouu pue siskiewy | : YN AONALIANOD

$3[ON313dW0I J¥0D

: ¥31SATD

szfveoz q aJnxauuy




%

77

I,.MMI

SIopjoysyElS
[EUIBIXE PUR [BLISIU YIMm SUDLDBION Ul
sjuied abipajmouy Jojdxa pue esubosey e

yoeoicke amiew e SjRASUOWA] e

awsfeursw
abpajmouy sjenoel 4 Juswusaob
[ea0| ssouoe sdiysieuped ysigelsy e
UOREWLIOI
pue aBpajmouy sieys pue ueh eas
0] palomodws ale SIagIsW Wea) aIdym
amnyna pue uoisia e joddns pue sjgal) e

Horadns

sayaeoidde sonoeld jsaq aieys
pug seap] MaU 13 0) sucissas Buueys
uoneule pug abpamouy Jenbal ploy

) Buueys shipsmaly] pue
Buies| o 8A19RpuUGY @INYND & SjEal)

wawafieuew Logewou

pue sbpsjmoury Joj swelsAs fupoyuow
PUE SRINSBSIL S[RINDDR YSIqeIsT
suonnisul

SNGIEA 50108 uswabeurw abpaimouy
ooljoeid-sey srowold pue aleys
spasu

uswafeuew sbpspmouy aumny jeaw
0} 9559004 pue spiepuEe]s dojpas(]

SLWBISAS pue
sjuswaunbe) Juasabeue: abpajmolry

pue uopewos aming Joipaid Agagoayl

S73AZ7 INIWIATIHOV

Aouaiaye pue ssauanaeys |BualnSUl
aoueyus o} ofpapwoLry sbpae-Bumno
PUE JueAR[a! apiactd pue Laieasal

01 $92IN0SE. (BUISIUI PUR [BLISIKS 85

UoHBWIO Buleys Joj seumanys

PUE SWSIIBYISW §1RaI0 A|aAlY
SUCHN|0S SPIACID DUE SUOISIDap
BOUSNUI 0] A|PADSNS UONBULIGJU 85N
pUE $92IN0S SNOUBA WO} BJER S1EN[EAT

fiueys LonewLoju pue afpajmouy
[euonmpsul sbeuew o} ABojouyoa) pue
swsshs uonewuoul apepdoidde asn
INIIIJNOD

S1oquIBW wes) pue
S18p|OYsYElS [EWsiUl Yim SBpaimouy
pue uenewlol areys Auenbsy

aseq abpamouy a1 asealoul
©} UDRELLIOUI JO S90UN0S Mmall §2ag

SLOISNSUCD MeIp
0} UOlEW:oLI JaidIaIl puB ash[euy

sjoalord pue
S8 JU10ads 101 padnbal uonewojul
UeARial Yoel pue asuobalen 1990

JuBLLLIRAOE [E90] JO mmm.n aBpajmotny| 9ARo0| |03 I —

01 I5pJO UJ ‘eIpaw pue sessesold snouea ybnoly) uonewioul pue aBpamouy jo Buueys pue uoyessush ay) sjowold oy sjqy * NOILINIZ30 AON3134WO0D ,

Juzwiefeuep uonewIo| pue abpajmouy

S3IONILAJNCD Fu0J

© INVN AONLIANOD

sz/veoz g aanxauuy



|N‘H|

Aljewsixa pue

WaWLIeA0B [E20] LIYIM S[5A8] JUSIAJIP
1e suopenofau sjeuipioad o} 8jqy
SUONESISALDD

sleaudde [eonus pue UOREBIILNLULICD
ajonpold pue Jualedsuen

0] BAIINPUOD JUSLLILONAUS UE S3)88I70)
WeAs|SI pue |noedw

$1 1ey1 uoneaunwwos aapsed ybnoiuy
SI3LR0 a)eApow pue audsLy 0y §qy

uonpnpsul au Bunuesaidal pue
suonenchsu ur 1sepads e se papiebay

~ domadns

sudosip pue
sousledwan jelow 10 spASE YBIy ypm
BIPOWL SU} UIMm SYBDUNWILCS O} 8|y

uognisul

ay Jo sbewn aaysod e soueyug

0] %985 pUE SIAP[OUSEIS [BLLISDE

0} uonninsu a1 sjoweid pue 18ep

¥a|dwoo punole
suopenofiau 1oaup AlgAlasye o} siay

sanss| ¥a|dwoa Uo syuodmala
Bunealunwwos UayM Spasu [BucHNSUl
M saapoadsiad [eanod souejeg

ABajens
UOIBIIUNWIDD pauyap-em e dojaaag

siop|oyayels
JUBAS[SS O] SISNBLI SAISUSS
. pue ¥sU-YBiy a1e0IunuWoD AaAaay

 GIONVAQY

SIUBLINDDP USJLIM PRINMONIS-|am
pUE 8s10u0% "pasnoc) 128 ejidion

SISP|OYEYE}S JUBAS|ES W0
Jswaaibe pue JusLyLILIes ‘Yoddns
sused Jel JAUUBLW B U JUSIUCS JanSd

lajsuel) uohewloul [ewdo
BJE}[I8) pUE B0UBIPNE 8y} INS O
9418 pUE JUSU0D UORBIILNWWIY Jdepy

Sjalloq pue sspnime
‘sannoadsiad asionp sjeioaxdde
pUB 21BJa[0] ‘PUBISISpUN 0} S|qY

Bugeapow pue Bupsaou i Jey) Jauuew
& ul sBumas [eulol pue [BuLo) u)
sdnof pue sienpLypul o} seapl 55310

A@ienbape abpamowy pue
uoneLojul ASAucH pue ajEUiUBssI(]

UOIRIBPISUOD CJU 8oUBIPNE
8U) 9L} SAEM[E JOU 590D INg “JSUUBL
pasno0) pue Jesa e Ui seapl ssaidxg

sje0} yons Busipn vy aouepinb sauinbal
g ‘sousipne ay} Joj speuderdde
S[00} PUB SJ9AS] UDELINLULIOD

Jo} Buzpueisapun ue sjensuolac

olsva

STIATT INIWIAIIHOV .
2UWOIN0 PAIISSP S SASIYOIE O} SIOp[oYeye}s esusnjul pue apensiad
*A2Au03 AjpAgaoo o JepIo Ul 8oUSIPNE au} Joj djeldoidde JouUELE aSI5U0D pUB PASNS0] “IE3{d E Ul SEap; Pue JBpIMOUY UCNEWLIOJU sIeYS 0} 3|9y

uCREIUNWLWOY

S3IONI134W0I FAH0D

sz/veot g 24nxauuy



3 A\w\q b 1

27D

uonnysul AU 40 om s Buinea
puz Suneneas ‘sse0ons Buunsesw
pue Buuoyuow ‘Bupoen ssppqisuodsal

1oedwn ybiy e peih Bulsp “yom Guubisse pue Bufeusw
18U SSILAROR [BoNLD U0 ajdoad snoo4 e 10} sweishs euonysu; Buiysnuelsy e
papsaUl Se SjuaLsnipe syew pue alnssaud Jspun uaym uoneloadxe
sjeob asiest oy sueyd aunssaxd Jepun paoejd Usym sazpdn sme)s apinoid '$90un0sal Jo asn 199W 0} S{le} Jnq "SSIUESWNILD
OISR JSNIpE puE SYIBQISS SWOMIBA0) sindino Ayenb uo snJo) B LB . pug yom o Ayenb ‘ssaificid sioyuop . fessuab upjom Alend sonpold e
sucpeoedxa Buinaoe o] saanoslqo om jo Ayenb s
sjzob usunuwoa ABjiSIp PUB WES) pUB Yos aAdIDe 0y JapIc Ul synsal Jo Auenb pue Bunesocicad) ul Juswdoaasp sanbas
ysidwosoe o) sysii sjeydoidde sygl . o] soanoelgo pue s[2ob Bulfiusjeyo jag  » Aenb pue Ajjuent ayy soueleq o) BIQY . Ing Incino Jo Ayjuenb sl uo snso{ e
suoieaadxe wls) poys pue Buo
Bupesunwwoen ‘sjeod wes) Buibusyeys uops|dwos PIEPUE]S
pUE SNONIQUIE 138 ) WES) YUNOUCA, o} ybnoay sposload pue yseL Moo e fuenb ybiy jo iIndino 8anpoid e poof B 10 S| J2U) SBUIOTNG 80Npold «
paJinba) Uaym SUojuaAE)UL
feipawsd Wawedwl pue ssueLuopad spiepue)s Aienb pue SplEpUB]S 168
UMD Joyiuoww ‘spiepug)s Ajjenb s)insas Buisigor 0} yaeoidde papiwwos BLiAalyoe DUNOJR SYSE] puB $955800id 8(0J 8U} Ul palinbai
PUE SS9l aU) Pasoxa O} JIWWo]) e pUB paUiLLIS)Sp B SlBasuoWeq  # ufiisop pue spepuRs Ayenb jog . SHNS82 JO [OAS] WNUAZULL S} 80Np0ld
aoueulopsd [puosied
104 spaepuels ybly s1es pue seof peoegsip Buisg S|insal 1081100 ay) Buaaiyoe S}nsal 8100 alj)
pasnaolualo ‘Bubusyeyo dojpreg  » SPICAE UE JJNS31 PUS 3L} U0 S1304 = U1 spud pue uowywwos uug Aedsigy e fuiAsIyoe 0] JUSLUPIWLIOY JISEG B MOLS e
SonARoR slenew
synsai puz spiepuz)s Ayjenb . Indine Ayenb smsus o} saWoNo Auoud-lamo) A paBISIp SWGoaq 10U Wwepodw o) Buipuaye u souepinb
pasaxe O S1IBU0 apinb pue yoeoy e pue SpIepuz]s UMO AlLSA AJUSISISUOD e $90p puk suonoe Auoud-ybiy uo snacq4 e sauinbay 1ng yiom jo Ayenb pueisiapupy e

HORANS

QIONVAQY

INZLIWO9

 STIATT INIWIATHOV

o mm>_uua_ao _.EEE%_ wmz_mmm ngimzv pue synsal aInsesw Pl Jojuow Ajaaioe .2 ‘Jaypng ..mE%:EwE:m:u ﬁwwE Szm‘._m.ﬁo
aBeinooua pue suopejoodxe pesaxe 0} bulans Apusysisuod a(Iym saARdelqo pue synsal Buiaeyae ue snaoj ‘spiepusys Ayjenb ybiy weumew o) gy

snoo4 Ajenp pue synsay

SAIINILIJWOD THOI

szfreoz g 24nxauuy




uejd JuawdojanaQg |euostad

SZ/vT0z

O 2dnXauuy



wre= S -

&V@ s1eq

Ayediungy ay) jo Jleyaq uo Jebeusfy [ediouniy sy Aq paubis

o Q@‘MBQ\E ?1eq

7

~

ya

e
sakojdwz &) Ag pefdease pue paubig

B
z
? b S Lpwpndyy MARRY | Wvow J) UMD | avving 210w o Y oNYIINVET N
. _ C AN
4 Y3 by Mo

gale Juswdoprapiys sonoed | SOl fanep | Aianoe wswdoaasp

: 91080 X SAUCAN decy sauewioysd sil
o peleald Ajunuoddo yiop, | eun) pejsedbng | 10 apow pajssbbng i0f pue Buuey pajsebing PEIBEXS no 2 Hed SibIS

sz/veoz D) dANXauuy



