CEDERBERG MUNICIPALITY

Performance Agreement
for the financial year 1 July 2026 — 30 June 2027

DIRECTOR: COMMUNITY SERVICES AND PUBLIC
SAFETY




Performance agreement made and entered into by and between

The Cederberg Municipality and represented by the Municipal Manager (herein and after
referred as Employer)

and

Franquin Petersen, the Director: Community Services and Public Safety (herein and

after referred as Employee) for the period 01 July 2026 to 30 June 2027

Where as

1.

11

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57{1)}{b) of the Systems Act, read with the Contract of

Employment concluded between the parties, requires the Parties to
conclude an annual performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(b) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  ‘“this Agreement” — means the performance agreement between
the Employer and the employee and the Annexures thereto;

1.1.2 "the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (‘the
Structures Act”) as represented by its chairperson, the Executive
Mayor,

1.1.3 “the Employee” means the Director appainted in terms of Section
56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 ‘“the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Emplover's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accerdance with section 11 of
this agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

This Agreement will commence on 01 July 2026 and will remain in force
until 30 June 2027 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces
this Agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee's
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.




4, PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A} sets out -

4.1.4 The performance objectives and targets that must be met by the
~ Employee;

41.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B - definitions in terms of
Regulation 21 of 17 January 2014) required to operate effectively
as senior managers in the local government environment.

4.2  The performance objectives and targets reflected in Annexure A are set
by the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shalll
include:

4.21 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the
evidence that must be provided to show that a key objective has
been achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives
to each other.

4.3  The Parsonal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

44  The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
integrated Development Plan.

5. PERFORMANCE MANAGEMENT SYSTEM

51 The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

52  The Employee accepts that the purpose of the performance management
system wil be to provide a comprehensive system with specific
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5.4

55

5.6

57

performance standards to assist the employees and service providers to
perform to the standards required;

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance
management system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee's responsibiliies) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee's
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the
graph below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while
the contract of employment remains in force;

Personal growth and development needs identified during any
performance review discussion must be documented in a Perscnal
Development Plan as well as the actions agreed to and implementation
must take place within set time frames;




6.4

6.5

6.6

6.7

6.8

The Employee's performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit gquarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson
for distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan;

6.6.1 Each KPI| or group of KPls shall be assessed according to the
extent to which the specified standards or performance targets
have been met (qualitative and quantitative) and with due regard
to ad-hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KP| or group of KPls which will then be
multiplied by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the
KPI will not be considered during the evaluation. The employee
should provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews,

B.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above,

Qverall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and




6.9

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

M
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' Terminology Description

Performarce far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
pian and maintained this in all areas of responsiility throughout
the year.
Performance is significantly higher than the standard expected in
Performance the job. The appraisal indicates that the Employee has achieved
significantly above | above fully effective results against more than half of the
expectations performance criteria and indicators and fully achieved all others
throughout the year.

Performance fully meets the standards expected in all areas of
the joh. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicaters as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee has
achieved below fully effective results against mere than half the
key performance criteria and indicators as specified in the PA
and Performance Plan.

Performance does not meet the standard expecied for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts {o encourage
improvement.

Not fully effective

7
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6.10 The assessment of the competencies will be hased cn the following rating

6.11

scale:

Poorld Basicl Competent? Advancedi Superior@

Achievement

Level Description

Do not apply the basic concets and methods to proof a hasic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis,

Has a compgreshensive undersianding of local government
operations, critical in strategic shaping strategic direction and

Superior change, develops and applies comprehensive concepts and

methods.

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

65.11.4 The Member of the Mayoral Committee (Porifolio Chairperson).




6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance
agreement shall be reviewed for the following quarters with the
understanding that the reviews in the first and the third quarter may be
verbal if performance is satisfaciory:

Quarter

1 July - Septambar

October - December

Janvary - Mach

2
4

April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons.

The Employee will be fully consulted before any such change is made;
and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. |n that case, the Employee will be fully
consulted before any such change or plan is made.




10.

11.

OBLIGATIONS OF THE EMPLOYER

9.1 The Employer shail-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the requsst of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet
the performance objectives and targets established in terms of this
Agreement.

CONSULTATION

10.1  The Employer agrees to consult the Empioyee timeously where the
exercising of its powers will have amaongst others-

10.1.1 A direct effect on the performance of any of the Employee's
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in
clause 12.1 as soon as is practicable tc enable the Employee to take any
necessary action with delay.

REWARD

11.1 The evaluation of the Employee’s performance will form the basis for

acknowledging outstanding performance or correcting unacceptable
performance;

10
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12.

11.2 The payment of the performance bonus is determined by the performance

11.3

11.4

score obtained during the 4" quarter;

The petformance bonus will be awarded pro-rata according to the period
of this agreement based on the following scheme:

A performance bonus ranging from 5% to 14% of the all-inciusive
remuneration package may be paid to an employee in recognition of
outstanding performance. In determining the performance bonus the
relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that -

(a) a score of 130% to 149% is awarded a performance bonus ranging
from 5% to 9%; and

(b) a score of 150% and above is awarded a performance bonus ranging
from 10% to 14%.

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee's performance will be
evaluated for the period during which hefshe was employed and he/she
will be entitled {o a pro-rata performance bonus based on his/her
evaluated performance for the period of actual service; and

The Employer will submit the fotal score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocatiaon.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter
dealt with in this Agreement, the Employer will give notice fo the
Employee to attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parlies will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist
the Employee to improve his performance; and

11
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13.

14.

12.4.2 After appropriate performance counselling and having provided
the necessary guidance and/or support as well as reasonable time
for improvement in performance, the Employer may consider
steps to terminate the contract of employment of the Employee on
grounds of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local
Government: Municipal Performance Regulations for Municipal Managers
and managers directly accountable to Municipal Managers (Regulation
805 of August 2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates tc key responsibilities, prioriies, methods of
assessment and/or salary increment in the agreement, must be mediated
by the executive mayor or mayor within thirty (30} days of receipt of a
formal dispute from the employee whose decision shall be final and
binding on both parties.

Any disputes about the outcome of the employee's performance
evaluation, must be mediated by a member of the municipal council,
provided that such member was not part of the evaluation panel, within
thirty (30) days of receipt of a formal dispute from the employee whose
decision shall be final and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment,
or the effects of existing or new regulations, circulars, policies, directives
or other instruments.

12
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Thus done and signed at @A‘/‘JWWW oh the % dayﬂ? EE% of

20286.
AS WITNESSES: A/
m—T B -
o [
MUNICIPAL MANAGER _
2.
Thus done and signed at on the day of of 2026.

AS WITNESSESs

W R

oy

A/g DIRECTOR -

13

Dir. £




T TIES

£7/920Z Aa3eS 31jqnd pue s921a18s Ajlunuiwo) 10333.1Q 110333410

uejd @ouewiiojiad

iz/9e9T Vv 2JnXauuy



&\NW >

-alep Juswssasse auj 0} Joud sAep sauy) Jeiodws au) 0} foueLulopiad LMO JBY/SIY JO JUDWISSISSE ISY/SIY JLUgnS Jsnu sakoidwa syl (p

‘24003 [BUL 3Y} S1ejna(ed

0} paje|nojes-al 8q [IM [2§0) 21098 LR PUE PSfiSOUES g ||Im BupuBlam sy) ‘peienieAd B4 jou [[IM JolEalpul S ‘safoldius jo [oau0D BY] jo SpiSING UosEs)
PI[EA © 10} POiOAjSp 94 10U piNod Souswlopad Sy} Sieym 1o UOSES) pIfea o} anp sjdesidde jou si 1o 1961e] € DAL 10U Op JOJEIPUI UE S1Sum Jouelsul oy U] (9
quswsaibe syl jo §1'9 — 6'9 sydeiBeled ul psupno se G — | JO 2[BIS B UD PSSSOSSE 94 Pinoys S0UBULIOHS {q
suswsasibe au 4o |79 ydesfiesed ul painisuos se |[gued sy} AG 2UOP 9q ISNUL UCIENIEAS [ENUUE U1 YaIYM JO fpauenp (B
:pajenjea3 aq pinous aJUBUICHSd

rlL0¢

10 L2y ‘siebBeuew Jouss Jo wswiojdwa Jo SUOIIPUCS pue jusunuiodde syy uo suocije|nBay e ul paquossad sesAojdwe woy paiinbai sepusiedwo) ayl (g
puE sweqsL)

aypads B UM 19w ag 1snwi Jey) s1ebiey pue siojesipul souewopad Aoy ‘saanosigo soueunonad ‘UO sNooy pnoys asfojdwa sy} 1By} sealy acueuousd Asy (B

1IN0 1S UB|d SoUBULIOLa @Y

Lz/eToz Y Sinxauuy



uoneneas pue Guuoyuow oedun abueyy
awsanidw) pue ufisep SS800ld .

59| fBoyels pue uoisia BbuRy) . diyslepes] sbueyn
:SBpN[oUl 3} AUNLILIoD ay) 0}

saolaes Agenb pue [pucissaloid Janljap PUE SaANEIIuE MU usRidl pue aAup Allrjssecons o} JBIC Ul S[aAs) (|8 UG LoNBLLIISUE) SIEIUI pUE 303D OF S[qY

Kanjep pue Supodal [eoUBUL] @
fongep pue ABsjeNs EOURL -

uognooxs pue Buluued 19bpng - welafeuew [eroueUly

ol
———

“59pNjoUI 3] *IBULEL [EDII e Ul PEBRUBIL 2J8 SUOORSUBS] [BI0UBUY (|2 JBl) ansus o} Jayun4 seapoeid fejoueul pasufiosal
LM S0UEPIOZIE Ul SASsa00ld JUSLIAINDCId JElSIURUPE pUE JuawsBeuBw YsU [BIoULUL SJIsU) “MOp YSed |05ucd 'syebpng abelrew pue ueyd ‘slidwod o sty

uonenens pue Buuopuow 103foid pue weifiold e
Juswabeuew ABA[Ep B0IM8S -
T uonguslus(dwy pue Suued osford pue weaboly e
‘sapnpul ] seansalge
195 U JSAOP 0 JAQIC Ul Saar ouineds sjenjeas pue Jojuous ‘sbeuew 'verd ‘Abojopousll usLusBeuew sloid pue weiboid purlsiopun o) 9y

Juswabeuew wafoxd pue swwelbold

swabeuew andsip pue uonerobsy e

wewsbeuew suoeRl safodws e

13t Juawsbeuewl fsiong o wswabeuew sidoad
wawdepasp pue Buuued [exdes uewny e

‘sepnjoul )] saApaalgo

feuCnNYSUl sAB(YOR 0} JapO0 Ul sdIySUoRE}al SINUNU PUe pling pue Jusje} asiundo ‘Aisiealp 1oedsal ‘gidoad ebeinosus pue andsur ‘sbeusw Apaioeya

ssoualeme |zuonesiuefiip e
welafeueus pue Buuued absigag .
LERE woawsbeuew astewopsd euciniSy] e diyssopea) pue ucloalp sfeeng
aosuanpui puejoedwy e

:SepRIOUI 3| 'SJEPUBLL [BUOERMYSUL HBSIRAS 21 UC JaAfEP o) S1ey)0 Acjdap pue alidsul pue ‘uciNsUl aU) Joj UOISIA B J0SUID PUE SDIAOL

SAIDNILIJCI ONIAYIT
uonIuyaQ S fousjaduios

‘UB| 2OUBLLIOLS Y U} JO UORDSS Sii} JO Hed WIo] a10j2494) Pinoys pue Aousledwo] Yoes 10} S[9A3| JUSWISASILOE. JUSISHIP SU} $8qLOsep g sinXauuy

"2100s JuslIsSasse aako|dlue 2101 9yl jo Juadiad Ajueml Jo) JUNOIDE JIM SSIoUSIadWos 353U} JO JUBLLSSSSSE SY

pLOZ 10 17y ‘sioBeuew Jouss 1o juawAodws JO SUOHIpUCS pue Juswiuodde suy uo suoeInBay auk Ul pagquasaid sesfojdwsa woy pasnbsal sspusiadwos sy

S3IONALIdNOD

Lzfezoz vV aInxauuy



8«7 | W10L
A4 ‘sealsalqo payjuep jsuizfie Ayenb pue snse) aimseaus pue iojuow AjSaEe o} Jayund ‘spiepue)s Ajenb Jeatw
EE] SN0y Ajljenb pue synsey
0 stelpo abeInoous pus suoieoedxe pasoxe 0) BulALs ANUSISISH0S a|iuMm SaAISI00 pue sijnsa) Buinsiyoe uo snooj ‘spuepues Alenb Y6y usjuew o s(gy :
q 4.1 "8LUICOING PRJISIP U OATIYIR O} SISP[OUSHELS Sounjjul pue JoREAIUNLILIOT)
spensied ‘Asnuod ABA1osld 0] Japio U] sousipne au} o} sjeudeidde Isuusw aSIDUOD PUB PESNI0) Ieafd & U) s2ap) pue ebpsjmouy ‘UoKeLLIOUI 81eys ol B[qy s
M. . JusuiaA0B [230] 40 8Seq S6p3|MOLy Jaabeuew uogeulop pue sBpapmolny
BA0S]|09 U] SOLIBLUS O} JSRI0 Ul ‘BIpaw pUe $a558201d snoliea yGnozyy uopewiopu pue sbpsiaouy jo Buueys pue uoiessush sy siowosd o} ajqy
SEN ‘seAneigo sifiojens A9y eAsiyDe O] JSpi0 Ul $855830)d LOIEAGUL DUE SISATe
[EUOHMISU SACIALU O] SATBAGUL S22 JEL) SUOINIOS PRSEG-10.) JUBLUBIKWE pU. ySI|aE)se 0} Spual) pue sabusjeyd uoneuvojul ssAfeue Afjeonuo al e|qy W I pUE SISAELY
9.5 .
_v_w: abeueur fuisiuebio pue Suueld
0} sueyd AouaBulLoo Waiowe pling pue Asajep ao1aes Jo Aljenb aug simsus o} ApAloals S82UnN0sa) pue uonewwo) asiuebio pue ssiuoud ‘ueid o) 9|gy i
291 “82uGS]o0ILI0S j2I0W S1apal 1Byl Jnomeusq ARjdsip pue Aubisiul pue Assuoy sejowerd jey) Suoses: fdde ‘siefibly [eiow Auuspl 0] 9|qy 20UB18dWos |RIO
S3IINILIWOD FHOD
goupwoacfi oaneradooy e
94 1 Wwawsbeue soueqdwos pue sy .

uonenuuny 04 e

:SapNaul J “SdysSuoER souelLanol saferadood soueyua pue soijod ueAsial jo uolesznideouns sy 1oalp o) sjge Jeyind “suonefiqo pue seogoeld
souetaacS Jo Bupuepsiapun ubnolot) e Adde puze sjuswsaanbal sauzdwos pue ysiz Suifeuew ul wsipuoissejold Adde pue aup sjowoid o} ejgy

uomuysq

dispea) 9OUBLIBA0S

. fouaeduwon

izfszoe Vv alnxauuy



yomauwield Asualaduio)

izfazoz g alnxauuy



BLLOIIN0 UWM/UIM
B 0} A||nySs839ns JSAnaUBLL O} Sjsasiul
Bunedwoo jo Buipueisispun sasn

wawafeusw souswlopad

[euonnzsul aspunde of sfoum SA09|[0
B OJUI SLSJSAS snopen sjeifaquy
suonoe ul Aubasiu

pue augdinsip-ies o [eAs] Jouadns

e Aerdstq -uoieaoLLI pue fyeio)
SSIEYI[IOB) JBY) JUBLILIOIAUS UB Sjeal)
sdysuonetsl

21Bs1ens Bueew pue Bupng
yBnoay souanful pue pedu apiaold

S}Nsal pUE UCHN0aXs
ABajens Jo) SejUN0E-19s ploH
ylomswey

JeucqnyEsUE aasuayiduros e uawsjtul
pue dopasp o) Bulpuelsiapun

pue abpapmouy yidep-ul asn Ay

sanuoud Juswiianos feao)
0} uoAYsUl 8y} uonisod puB 2imon)S

HOM3dNS

saoue|||e pug sucsod

‘saibajens dojeAsp puB SUCHEDLNLLILIDD
awely 0) siafeyd Asy Buowe

SUGCISUS] JWRUAP pUE sdlSUOER)
Jemed Jo Bupueisispun ssny

uJeouey snonbique pue

xejdwog ybno:y) uonmsul sy} spins
suopenys

¥a[dLuoo yis Bap pUB uolsIp
mbojens U mofe) o] Sieylo jamodwz
SUORDE JO

saauanbasuoa sy} pue ‘siojef reoyod
pUE S2IMSMNS JUOENESUI PUBISISPUNY

SOUBAS|S! AINSUS

ot sueid aibereys abusjeys Apusisisuos
LORNPISUI DU} J¢ SSAUBAIIaYR

pue ssaiBoud au) Joyucul o)

salnseal soueLlopad suyap ABARY

SEOE |BLORUNY
IIe ssou3e sjgob pue Abiajens ubipy

Buwueyd 2ibsiess jo Suipueisispun
pue abpamouy yidap-ui Aejdsig

syl oifiajelss o) yuewubie pue
3NJEA SUILLIBYEP 0] SSIIAICE [[& 8jeniead

JIONVAQY

571337 ININIAIIHOY

ajeEpUBL [euoMnsu) u_m&w.bm SU3 uo Janep 0} s1ayo Aojdep pue endsu) pue ‘UOHRUISUL SU} J0J UOISIA B 12311p PUE 8PIAD.A .

WIOA UMO 01 )l Sjeja) pue UogNsul auj}
10 SONI1DS[0 puUe WIe SU: pUBISISPUN
SiepueLl

aibajens sy} Jo usLwsAa|yoe Ay}

Ul SJoployexels fie 0} souepnb aplacid

soiued JUBAS[RL 0] UORRISXS
0} SIBUIRY SjeUNWWoZ ABAlss)

siowe) [eayjed pue sanpnis
[eLQIMSLI Jo ssausiemMe ue sAedsig

uOYNISY1 AL} JO SSRUBAIDSYS
pue ssa1b0id s} JoYUOW 0} SINSESU
souewlouad Buuyep Ul 181SSY

Abaens spinf
pue anasxe o} sueld vopde depaeQ

slaquaw Wes] jo toljedaned
pue wawsbebua ‘seiow sy}
uo sauanyui pue wedw; saysod  seH

sannasiqo
Jes pug sjepuew Jifslels suonmsul
sy} Buisieal Ui Wesy e o} UOIY3IIP SAID

INIL3HOD

dmsiepes pue ucnaeng mbaens |

SIONFLISWOD ONIAYIT

SISNRLL LOISIZap
Ay jo Bupue)siapun 2IsEG BIENSUOWS(]

S[OUM BANSS][03 B oMl

swiajshs eyesbap op Aige ay) 3o Ing
qustuefieuewl ssueuapsd [euonnjisu?
10 BuipLielslapun 21sed B SeH

ABoiens e Buoalip ul sousnu;
payu| sey Ing saiBaens feuonniisul
0} juI syse) ayoads moy SquIsa(
SJEpUBL 19§ BAsIyoe

0} sI8y3o andsul o} AZlIge S4) s¥0e|
Ing ‘senpalge oibsiens |guswWpEdsp
pUE [BUOINYISU| pUeISISpUn

alsvd

* NOILINIJ3Q AONALIAdWOD
" AWYN AONILIJNOD

¥alsmo

{zf9znt

g aJnxauuy




wawsasbeusw
souBLLopad PUB UDISUEI] paliun
aeyioe;} 0} sjuswinbal Aoedes
pard pue spuss Apjuspl Apaey

wewebeuew pue wawdopsp [eudes
uewny o} ssyceoidde pue ssifiejens
paiesfisiul ansusyaidwos dojansg

uonnpsul ayy ul ABejens Ajsionlp
e ajeiodiosu Apanoe pue souewlopsd
ul Apsianlp fo Joedwi 8y puElSISpUN

Ajenaage pue Apjgisucdss)
‘BUNdIOSIp JO AIAYND B IS0
UORMNSul

ay) ssome $j00] pue sayeoidde
‘sa88a20.d Jusiwabeuew ajdoad
aoipesd 159y siesodiosu pue dofpas(]

HOR34NS

saansiqo
[BUOLENESUL BASIYIE O] SUOISIAID
SSO0JOB SWIEA) SSIAAID SJIUR pue PEa]

SJUSLIUOIAUS [RUBSIRADE
Ul SNSUSSUCY JO JusLwmzife ANy

wWes} 2y} 0} YIBROPS) SAONISUCD
pue samsed Bunib Aq eousyenxe
soueuLopad Jo ainyno e sndsuj

LIS} BU UM
spasu Buuies| pue juawdopasp Apusp]

ssauaAfoaye
[euosiad 9sE310U| 6} JSPIC Ul SIBUI0
o} aouepinb pue Buuojel spiaold

lolaeyeq paulsap
PUE SARDAYA premal pue asubosey

suopuaAIBIU|
[BIpaLIAI PUBLIOISS PUB Sessenald

A3IONVAQY

MIOM pUE WES) SAnsayaul ARuapi

§73A37 IN

sjepuel
a1Bajesns sy} ([ 0} SuaLWelnbal
Ayoedea Ajuapi Ajgaiapd

Apussisuca pue Apiey
uone|sifis| safodwis wensjal Addy

Afewndo suonoun; sjnoaxe

pug UCHNgEILeD SSealdul o} siayl
Jamodws pue syse] aefsep Aleaoay]
yaeoldde sssEnp B

10 S)BUR] U O SJBME 87 pUE SI9YJ0 10
aimeu asiaalp ay) uoddns pue 1adsay

suodsal puE LOINGLIU0D
Wwes) a3esul o) salunpoddo yeag

INILIdN0D

INIATIHOY

saAndalge __.w__o::ﬁ_ﬁmc_
SAGIYIE 0} Japio U] SOISUONREJSE A4NKNU pue pling pue jusle} ssiwgdo ‘Ansisalp 19adsas ‘ardoad abeinoaus pue sadsu ‘aBeuew AjsAnoay3

iswefeuey sdoay

S3ION313dW0D ONIGVIT

saAlenu Jewdojsasp Buguawedun
ul yoddns sannbai 1ng ‘uswdopasp
aafodwa Jo} saulspind o alemy

spunolByoeq asisap
Jo aydoad yym SJRICGE[I0D PUB BEIBIU|

Buiaps weigoud
pue Buieseob wes) ui sledoie

21svd

: NOILINIA3Q AONILIWOD

S JWVN AONZLILWOD
FHILENTD

£Zfaz0Z

g 2inxauuy




sysl sBeuew o) sanpaooid
Adde pue ucneyawsjdur Aojed Jojuoy e
uoIEIo|E $2In0sal pue sdals ‘saulpwl
synsay [euondeoxs Jeaiep o} SpuBUSNINE pepasat ayew pue
0} wesy pafoid opAROW pUR Souanyy] e $a0In0s3) (o asn pue ssaiboud Jopuol .
papasU se apell
/e sluaWENipe 18y} pUB ‘uoiesI|In apinB
goincsal pwdo pue ssarbord yoey ABojopolaw JuswabeueL Jauue JUssisuco e ul saptod Ajdde se uonejuswsdwi josfexd jysseosns
o} paicjuowy afe sweboid el sansuz e peloud Aesedwsjuea Adde pue Anuep] e pue spuslennba) Aciners ym Adwon e jo seyoeaidde pue spnsarasp e
so|qrIanap
sueyd uonoe ajqeyiom urAng joslosd Bupjeas ul siapjoysyels a1} J0 uouRIdUIoD SARSSYS SU) djEY[ioe) HIOM UMO Uit PSIBIO0SSE SY
ot Aonod Jo uopelsURI) 02Jp pUE pES] ® JuUeASjel pUE SsiuoyIne [2Aa-doj anoauy e o} saomosal oleid seudoidde Anuapp e Pl SI0J0E) SIETUNUILIOS PLB JUSWINSe] =
1aloid sy jo sanpelgo pue Aenb sanaafgo
spaload Jo sawonno wewsidwr o} oy} Buisiwosduios Inouyim paanbal sajqeIaniap jo Alenb syl pue aifiajens s Uopnjisul 8y} o) Lonejel
fuoyne jo suomsod Ui sjdoad sousnyu) e uatm 186png pue adoos oeloud Aipop . aulpesp josfoid ussmisg SoUBRqE PUY vl szl J0 [RUONE] BU) PUBJSISPUL} -
saagoalaoe JuSLUBA[OAUL
[EUONISUI astieal o) Afupiosoe sjualualinbal 92.n0sal pue suonepadxs punose Iapjousyels pue suonealdw
spsloid adoos pue sishleue oo pue Juswssasse 1oedwi yBnoay seiBajens Ruep speain pue wes) 1aloid sy} 'ABolepoyiew Juswefeuew josfoid
ooew oifgiels ansusyaidwos e ey . wawabeuew Ysu snpeys Alddy - 10 sanigisundsal pue sejod Byl suRg e pue weifioid Jo saunpsacud puejsispuny e
SOLLIOING sleo feucnsul saug)sa|iu Ay
poaloud paiisap Jo suoneoidu) wisg o Buipiosoe spiuoa pue sapuoud pue sniels peloud ey} SBALNWILIOD pUE sepuoyne Jsybiy
-Buo| au ssienidacued puB puBlSIpU e soueleq pue sweioid sydginw sbeuepy = JUSLUBAALL JSPIOUSNEIS peIqg ysIlRIsT - woy [ercidde Jsye spsloid ajeg| e

UONIANS _ GIONVAQY ___ © INZLIANOD aisva

© §13A3T ININIAIHOY o

ma>_«u..m.—na .
185 1O JBAIIP 0} JOPIO U] SANAIIE Iy1aads Ajen|eaa pue Johuow ‘aBeuew ‘weyd tABojopoyau Juswabeuew joefoid pue weibosd pueysiopun o} 3|qy * NOILINIZ3Q AONILIWOD
juawabeuey 190fo4d pue weiboid i ‘ . : ms_mz AONILI4N0D .

SIONILIJWOD DNIaYTT _ _ L yaLsNTd

Le/oeoT q aanxauuy



Jefipng
1suiebie Supuads sjeudoidde smsua
o} 5aioeid UofENEAS puB Buliojuow
szdoud wewsdw) pue Auepp e
pajepdn pue pamainas ale ssulppmb
5955900.d pUE EjEP [EI1oUELY Justuafzuepy [EnUEUL JOF YJomaiuRl) Aunses1] [EdoEN Ag paiinbel se
ym Buieap Ul wsipeossooud Agydsig . fiojenbay shinsesl] [euoieN sjownld e suoponysur pue uolieBajap jeu} insuz -
suonsabbns
[oU02 Jesse aaoidwi o) spoyELL [o1juoa Jesse Buprebal pUE SUOISIDBP j0 Stionealdul
MU uauR(dwl pue Amusp ABADY e sainpaoosid pue sapjod uo BSIADY [EIUEL QU} PUBJSISpUN DUE JBpISUCD e
sBues [BioURLY SASILOR seoipeid wewsheue [gouenl
pue eussbeus [EDUBLY SA0KIL Jo KuBaur pue Ayjenb auj soueyus sjeuwo] peyads [0)ju03
o sdiyssauued aununy pug ping - 0y 20e)d U1 sessanoid pue swelsks I . uo paseq suodal jeuewy siedald e josse jo soueliedwl au] pugisisnun
sassaooud
[EIDUELY JSUC pUB ainypusdxe Lo $219IUDD JUSLIaBELBW [erueul Jawabeuew |epUBUY Ageunodoe
uoRnIsUl ay} foj uoiaxp afislens ey e pue Bunebpng xajdwon ssaippy = 01 yoeoudde Buines-jsoo g awnssy  » [e0UBUY jo SouUepodiL aU) pugjsiepun e
slelshs pue sasssoold
‘oueweAnh [BloUBUY SWSTUBYIBLL
uonnmsul sy} o saanaslge aibsens sysU Burpoday “ggep [eloUBUL JO $92IN0S
uoinysuL auy Jot syiomawiel) 1efpng g . ay; o} paubie ale tey) siefipng aledald  » [erouely sBeuew pue Anuap '$Sassy e STOLEA U} Oju] sseusieme Aedsi e
Aqisucdss] umo uiyum sslsnb
spuas ainypuadxe 0] SIamsue a|gipaIs sapiwold pue siejaua Ay} moy pue Sunseosain; SAAIE pLe sossac0ld
aunn; Bulloyuow pue Bunen|eaa sessso0ud Bunsesaroy pue Buipbpng pue Guiabpng Buueld ‘sideouos [euonnyjsUl o} alefal Asy) e spoujaL
vl 151588 ot sjoo) Buuueyd dojpasg e : ‘Buraugyd j0 GISIBUMO SADE HE]  » [eioueyy e1suab jo abpajmouy GUXT e pue $daouod [eloueuUy JISeq pUEjSRpUN .

doradns _ - G3ONVAQY _ . INZ1Z4W0D B sisva
_ $73A31 ININIATIHOY o

Jouew _mo_sw ue ui pabeuew ase w:o:ﬁmmg _mw_cm:__ [[e eI SINSka 0} ._..o,ﬁ.su_ ‘saojjoetd _m_.uzmz__ pasiubodai __E_., BIUBPIOIIE . .
ur sassao0ud Juswainaoad JSSHIWPE pue Juawebeueul S [eloueul sjmusul Moy Ysed jo1uod ‘sjebpng sbeuew pue ueid ‘ajdwoa o} eiqy ! NOILINIEQ AONL3dW0D

juauabeue |eroueuld . - HWVN >ozm._.mn_so.o .
SIIONILIJWOD ONIGYIT . SHELSNTD |

Lz/fszoz g ainxauuy



Im[

palanpuod suolleneAs Jeah e Jo1snbiry 67 Aq vonedioied angqnd
m» %0 %0 %0 %001 Voday wajshs %00E soleuoLsd Lm&-_mmu 109, sao)loder Josup e J0 saueuuopad Pl SOUBLIBAOS) POOS) ¥11a
1O UDBN{EAD PUS-IEBA JoNpUo)
Jeak yoes jo fenuer £ Ag
pYIONpUOT SUGHEN|BAS uoedioed J4and
%0 %0 %001 %0 voday weisis %001 : saa10ds) J9311p |2 J0 ouBULIopSd £hid
€ soueuLopad Jeak-pi o % 10 UOIEn[EAS JESA-PILI JONPUOD puE S0UBLIBAOS) POOC)
M papn[ouas seak yoes uonedied a5qnd
%0 %0 %0 | %00k yodey waysAs %00k 10 Anr 0g Aq seapiodad Joa11p |fe Jof ot RO zZhta
sjustusaibe soustuiopsd 10 9 SuewosIBe souewiOpad ApRDLOD pUE SIUBLISAOL) POOL)
(4v0do} Hvodo o ylow yoes jo Aep G| uoiediofied oland
€ %00} | %00L | %00 | %00 noday wasis %06 SUUS) Ul pajepdn sUOROE Jo ¢, | BUL AQ SUONOE HYOdO S aepdn pUe 95UBUISAQL) pOOL) W
C | ws | %o | %06 | %06 | uosswangjojooid %06 olpopusteE seye sepy ﬁmﬁwco_g_%mm vogedioped aand |,
SUO[N[OSY [1IUN0D) JO % oUnon 10 9,06 0 puodsay PUB 8IUBLISAOD) POOS)
(001 x(1eBpng panorddy
Hoday aunr g¢ Aq Juads j amypuadxs [enjoe [0 )] sunp uopedinited dlland
m %56 %09 %0¥ %0C WaJsAg [elouell %08 106png asuelsg)uEW JO % ¢ Aq aieI101034p auy) Joy 1elipng pUe 89UBLIBADL) POOL) goLd
SaUBUSILTEW 3} JO %56 puads
[o01x(ehipng panciddy
uodey aunp o¢ Aq j amypuadxs [e2e [e101)] sunp uonedioned ayqnd
m %08 %09 %0F %02 WHISAS [EDuRUl %06 juads jefipng euchesado Jo o ot Aq sjeicioanp ey Jog 1fipng pUB 83UBLISAQL) POOL) 8010
jeuonesado oy Jo %04 pueds
Bugeap : sunr g Ag uopedpied aygnd
N %001 %0 %0 %0 {0UN07 jo epusby %001 pomaIRel SMEF-AQ JO % fifenuue smel-Aq pametas) Jugng pUB S0UBUISAOL) POGL) 4id
. podal [uow Yoes Jo U0z uonediomed 21and
..\J € € € € poiesousb WaisAs ¢l Pejepdn Sypou 0 J8GLLINN sy Aq AjLpuow J1gds syi L1epdn pUE SUBLIBACE) POOLD) s0id
> [oo1x(ebpng
souBUY aunp g panciddy ; samyipusdxe jenjoe uogedisiied ofand
%06 %08 %0v %02 wos Joday] ¥3dvD %08 Ag juads Jobipng [endeo 1o % [l sunp g Ag Sjelojosiip pue 83UBLLIZAOC) POOD) s0i0
ay) Jo} 18Bpng [enden Jo 406 puads
Jojpry [eulsi) au} 03 S4SU uogedioped [4nd
! | l _. _. UOISSILIANS 40 4001d ¥ peRIGNS SHoda Jo JGUINN uo Hodal ssaiboud Apauenb ywagng PUB SIUBLIBACL) POOD) vold

£D

w0

Ewmh.m 1

25UAPIAG JO 01O

suasey

- MBWEINSESY} JO UM

(1) Joreoipu) souEwIOMad By

Y |BUOKEN

CONFRY

£2/970Z

v 2inxauuy




panoidde |e1oy aimipusdxa [eroy)]
Hodey waysis sunf 0g Ag WEYIMUE]Y Ut S80YI0
A %06 %09 %0 %0 [EloURLIL XILOSUJ %0 1202 oyel] Jo BuipelBdn ayy tof jebpng Msnjaq adinIeg Jiseq il
aunp g Aqjueds 1eBpnqjo % | [ENdes panoidde su] o %06 juads
Z SaRILILOY Oljofod SU} 920z Jequiendas ¢ A wawdojaasq
) 0 0 0 b Bugeaw jo epusby L ; : asfWW0s Cljouod 8l of Jugns 8271
0} pamwgns ABajens wsLuno| pue ABeeng Wswno] e dojsasg HWoue] B0
< oofepy 03 pauodal Aljenuue-1g osdely 2y} 0} Jodal
L 0 1 0 epusby oofepy ! pue psmaing) aouewLcuad pue aauBULIOpad somies alg esnol | AJenie(Q SdlMeS Jiseq frall
S001/JSS 9JI) 8snoy-u} -Uf 8 Jo souewoped su} maney
: 0 0 L 0 Bupeap mwwﬁmww&_m“ PaRIuGnS [EOUNOD wmm_w%%%_ MMM m_“m_mmmwm,q Alaaljeq 201n9S Jiseq rall
¢ [BLnoY jo Bpusby pOTIPIE ON JUSLLSSBSSY YTy JIISEsI(] Y51 JOISESICT BU) MOIASY
970z Jequisas(
W Bupaa pajuIgns
0 0 1 0 L Ag Unog 0] JUIGNS puE Uely Aisatjaq] eoluag olseg S¢1L
jlounog Jo epusfy ug|d Jusiusbeuepy Jaisesi( \UoLIOBEUE JO1SESIQ) 54 MOIASY
£ Bugoep [louned o aunr gg Ag [12UN0D O} NWgns JsldojEnag
: b 0 0 0 [Iounog jo epusby _‘ pemugns spodal Jo Jsquiny pue Afiejens (137 Ul MOIASY 21Wou0a3 |00 vell
< yodas uodos preoquseq ayubj sed Syled ueAgIB) pue Wawdo[ana udeis
%06 %06 %06 %06 DUE Jigas perepdn %06 Se Jalll U3aq ARy SjeIodallp | SHOSSY S)elcioallp-ns oif JO S |dY Jguonnsug pue J19as
qns s JO S.d) 2U} 10 %06 8U) 10 9,05 analyoe pue sbeuep uonewojsuel] lediamungy
sanyior pue
uodas pieoqyserg ajubl sad . uswdopasg
Tl wos | wuos | wos | oos podas %06 | se1ow useq anay appiopanp | SCHEIIN JueudoRA oo [EUOBNIGSU| PUE {de19
’ ° ’ pue digas peepdn ’ qns a1 10 51>} U 10 %06 SIRIC[031P-qNS B} JO S Id) wopeusiossues) fediunyy | 91808
‘ ° BU1 10 %06 andNoe pue sbeuep : A
yodal vodes pleoquseq auubi sed Rajeg waldojsaag ydess)
7 %06 %06 %05 %06 pUE Jigas parepdn %06 SE oLl Useq SABY SjBIClalp | qRd SIeleialp-gns St o S |dX [2uolnlISU| pue digas
qns sy} Jo SN 94 J0 %06 U 10 o405 aASIUoE pue sbeuBpy uoewiojsuel] [edipiuniy

WBam

paquosap ale

1o

9DUBPIAS JO O[jOJHO

aulesed

EoEE:mmmE 10 up)

{1dw) ._Smu_uc_ souRULOpad fay

-9100s JUSWSSassE aaAo|dwe [Ej0 8y} JO Jusdiad Aybie 10§ JUNOOOE [IM SIOJEDIPUI SoUBLLIOHSd 88U} JO JUSLUSSOSSE S "MOjq

SYOLVIIANI IONVINHOLHId A3

1M [B .
V| ey

sweysum posibe auy UILIM JBW aq Ishw ey siebiel pue sicledIpul souewiopad Aay ‘seansslqo souewlopsd a3 ‘seale souewlopad Ay eyl

lefeznt

v aJnxauuy



l.vl

Buposjy SSNIWILI0Y OROfUOd a4 soqedonEd J1nd
1 L L ! UOISSILIGNS JO Jo0ld ¥ pepiwgns suodal 10 Jaquiny | 01 SouBlLIoUa ] SejeIojdsl SU Uo pue a uc.mEQsmw p00S) Zzed
suodal ssaiboad Apspenb ywgng
I 2} 0} Bugsaw Uy
pley Juawsabeueus uonedidyed agand
¢ ¢ ¢ £ slaysibal souspuany ZL [0 SSInUIW Jwgns pue JuswsBeusul 12eq
yum sBunasw Jo Jequny (A SBUIBSW ALUOLL PIOH pUE S3UBLLBACL) POOL)
aunp Og Aq AW 94 0} weudojerag
i JWGNS pui SSIS |21Ng JO LOBRIO||E
R 1 0 ] 0 uolssILugns JO J00Id 0 palwgns dos pue sseocld JaisiBa) [eung o m_ﬂwm_wﬂw_ms nn__h_w_% 0z1a
su ‘sslelawwsas 1o} JOS & dojers Reusiojsuel] A
Wwawdojaasq
. aunr pg Ag siewiue Aens Jo A1oe)
{ L 0 0 0 Juawaaibe paublg 0 poubis suealfy punodu ue 1oj juawsaibe Ue LB _m:c_wa_u.ms pue 6110
uoeaLoisUei ] fedinuniy
G2ie0T o4 J20¢ aunf g
funsapy papiwgns
5 L 0 0 4] anjeedwod : kg pounosy 0} Nqns pue ABsiels KiaAleQ S0IM9S H18eq e
[9UNO7 Jo epuaby DONDIE O ABejeuis AlRleS peoy fieles peoy [ewoy e dojneg
" Bunsa §Z/e0z 10} papigns 420z sunp (¢ Ag [Iounc o} Jugns
1 0 0 0 U0 ,F o epusby anpeledwos awnueibold ainjennseyu] pue swwebold ainangsegu Maneq sanes slsed ceL
: PSNpNE OGN uewsapad perslhie| uepsopad patehiie] e dopas(]
< Buse S2/vede 1o peILIgnS [Z0Z 3UnF 05 A 19Un0g o} Juigns
- F 0 0 0 J10Uno?) Jo epusby m%%wm”mﬁmu UB|[d pasuolOW-UoN pue ue|d pasuolow-uUop & dopnag Aisna S0INSS Dlseg el
foo1x{1eBpng
Loday woishs §Z/¥Z0Z 101 panoidde g0y ainypuadxs oy
z %06 %09 %0¢ %0 IoUUI XIUOBYd onjjeseditod aunp og Aq pialj SHOdS JoBMERID) AellaQ amneg Jiseqd LEIL
e payipne oy 1200 1o Buipeibdn auy Jo} jabpng
sunp ¢ Agq Juads 196pngjo 9, | [eldes paacidde sup jo %06 WS
[oo1x(ebpng
Lodey WaISkS GZIHZ0Z d0} paaordde (ej0) snyipuodxa [enjoy)]
N %08 %09 %0¢ %0 aAneledwod [z0Z unr pg Aq pial shods Aeg Alani[a] solnsg oised 0eTlL
[B19UBLL4 XIUOBYd
payipne oN JFAIA spuefg jo Buiauay sy o} Jebipng
sunp og Aquads 1ebpng o o, | [endes panoidde ey fo 9,06 usds
So.wxﬁmmnzg

1o

S0UDDIAG JO OIOJLIO4 . BuUIjasEg

JusWaInSERy 4O JUN

(1dM) 101ea1pyl mu:mE.Lotmn_. figy

Vd) [euolieN

Lzjezot

Y 2JnXauuy




0g V1oL
aeIosl]
a1 01 sqeoidde $8[ISA JO SpUAL uonedionied anand
! € £ & £ UOISSILIGNS J0 J004d 43 PaRILIGNS spoda: Jo JBGUINN abesn oy} Jo Bunoyuow syl uo pUE S9UBLISADD) POOL) Leed
N 28Uy o} nodar Ayuow e Juwgng
2 wawdopasd
2 I I } Isisifioy souepusy 0 d19a5 1o Bunseiy Auspeny pusay JeLionniisu] pue 9eed
papueye sbuposul Jo JaqUINN uonewnojsuel | ediolungy
Ioquaoeq LE Joguaosq Lg Ag swidojanaq
- 0 0 1 0 HOISSILUGNS JO JooId l Aq pannugns spasu Bujurg JabBeuep] Yi oW o speau Bulues [eucnMsY| pue geed
pue sisAjeue sdeb spng pue sisAeue deb sy yeis nwgng | uopeuuoisuel] [edisiuniy
1dieoay
Y YINJW UL JO 91 UCRISS
Z ¢ ¢ ¢ ¢ jo uewsfipaimonioe ¥ PBIJLIGNS SULIOY JO JOqUINN LM S| Uf odss aaueulopsd uopedioped dnd ¥£ea
pue UoISSILgNS PUE SOUBUISAQL) POOL)
JOpUBA U0 WAS 0} ALuoW NUigng
10 UOHBUWLEIOD)

wbiam

0

¢D 20
sjabie]

39UBPIAS O OljOJHOd

JUIWRUNSES{Y-J0 JIUN

. (1)) Jojeaipu] SouBULICR iy

.. Vdi [eUCHEN

Lrf9e0z

v ainxauuy




- @ -
soeuawakun Jof eusjed st
Amuspr pue soueusos 20Mveid 1s8q WOl
SESp| MOU Y955 DUB NSU PIIBINOED SYB)
UCHEULIOSUEL; BAI3)S
sle)mE) 0} 2a8yd Ul SUOQUSAIILT sfeofi pue sanslqo
szl jnd pue aueys jo atbeyens suonnysul a4} ypm paubie
ABojouoksd pUe pedu oLy pUEISpU  » ale ey} suonuanisiul abueyo ubisag
siope) JuaLILIBACH [200] J& 24008 JepE0I]
saonoeid sbueyo jseq jsurbe afueyd o} ecuelsisal Buinjosal Ul jsisse SU} Uiyl Lonmigsul @y uo suonusAisiul
suoiusnsI abueyo yeulyouag e pue siana| ssaupesl abueys Anusp abuey jo yedwi au} puelsispun
swelbord SIap[OURNE]S UBRSI! Wil aBuayd suoguanseiul aBueyo Bugolid
abueyo jnyoedis w pesj syl el e o3 [eAosdde pue u-Ang web of sjqy pue swelboid afueys u sedoped o
abueyo Buyen|pe; ul souene sfeels slope) sbueys
saaeniul sbueya UsI|gElSa O} SISPIoUSYR]S Sholiea WIES] 3ICM LMO JO o} aoueisisal Buipniou) ‘uojewloisUEl
PUNOJE SI2YJ0 2uidsul pue SlEAOl @ M sdiysuonER) JINYNU pUE pIing. = spisine spoyje sbueys pes 0} Jaslun|op o} safusfieya pue ysu [epusiod Agusp] -
ssauanoaye
abueyo syerbajul 0 Moy S,UDINIISUI S}, S0UBYLS 0] ssyoeoldde SS{UEISARP
puE SH0}38} SOURISISO) “aBLEYD JO SPRLR MaU sonposui pue ubissp pue al) uo pasnooy wayy deay pue sbusy Sjels palsap
3y} U0 Slequiaw wes} spinb pue sl . fbajens aBUBLD SleN[EAs ASNONURUOD Bulnp slequiaul Wes} jsIsse ol 3|dy pug JuoLnd sy} ueamieq sdeb Auep) e
sUoRUSAIS}U
sfueyo sy selodioou; of ssssasoud saaneyu sbueys
pue sanpns Juauno depe oAy e 1oy drysiosuods pue u-ing ainseg e abueyy Buunp snooy pue wies ueuey afuey Joj spoaul aiseq Ajuspl o} jty e
SUONUaAISIL] S1) s1opjoyayels JUBUIUIOJIALIS JIIOLODS SSAIBNILI UCEWIGISUR
yeddns oym s1epes] abueyo Jo yomu Jueasjol 0} ssaubosd faauco pue synsss pue [eamiod ‘E1os syj uo eduw 10 sjyausy Su pUe suolusal
e gjpaln pue sjuabe abueyn Josuodg e pue joedw sbueya jopuow Ay e sbueyo ay) 1o sisieue ue Loy ebleyp jo sseuaieme vz Aejdsiq -

' IN3L134%02

| ST3AZ7 INIWIATIHOV
fuununwos sy} 0] sas1es Aijenb pue euoissajoud JeAlep pue
SBARERIUE MOU JUSWA[d I PUE 3ALP AJNSSB00NS Of JSPIO U] S|9AS] [JB LO UONEULIOJSUEL] [BUOHMASUI JBHIUI pUE J031Ip 0F 8|qY

HOIMIdNS . _ QIONVAQY

diysiepeay siueyn

S3IONILAJWOD ONITYIT

21sve

! NOILINIAZ0 AINIEIJNOD

* JWVN AONILIdNOD
Lyasmsa -

Lzfszoe g sinxauuy



juaLaADIdL] Jo} SUORPUSIULICIa)

apiold pue uoqeswS|dwWI

Yy sabUajjey pue sjulelsuos

asheue pug Anuspl “saolod Jo
UCME[WIO) 8L} JOHUOW pue tewadw] e

sassanoid

pue swalsAs uswebeuew xsu

[eAS] 010BW B UC $9101j0d O LOIE[NILLIC)
ansuayadwoD usws|dwi pue Ausp] .

3L} SAUp pue 1021p ‘adeys O} SiY  »
swwanob
[B20] Jo SSEUBANDSYS S} S0UEYLS
©} [9Ag] aoueIaA0b Saeisdood

uo sdiysuoie[ss sasod abko) o} olqy  w

sugjd uonua)e1 ysii Jo
Buipuejsiapun ybnosoy) B SjeljslowSg @

SaARDaIgO [eUORMESLE

wawsbeuew souzdwod pue 10 WelaAsyce aUy} uo apaduwl j2u; sanjaafgo jo
suonupAIRIUE 3orcexd 1saq ‘uewasbeug ¥SU anpal pue wsasud 0] sayoeoidde uaLBABILDe s\) sInsUe 0} uohnjisul sy}
¥SH U0 uswiwanof [200] BSIAPE O} BlTY . pue fBojopoysu [oquod ysi Addy - Iym UoEnULIDy Aiod SALP AlgAlcY e uagzeinuuey Aoiod cjut ndul spinelg
yiomawes; aspesibal sispjoysyels usamlaq
Ul UIim SAI92(GO feuonniisul sapyoud UDERISUL 24 ulyim Suoisap Bupyes ysu sdiysuopepel ojgesiom Bunsiso)
10 JUSLWaASIYoE Ansus o} ABsiens sk ¢l pue sJSeD910] Yt PlEA BJERIS Buisiwndo iof sasssoold pue ssnbiuyos; ue soupinf seunba) g Justniench
soueidwoa pue souewancd waweduy e “ysU sinsesul pue askpue ‘Auepj e U} Jo Buipuessiapun SENSUIOWAT @ aAl2Isdoos 10 AMPINUS U} pugisiepun e
asaly sstualnbal yons Buiuatwadi
sawalmbal $533ppe o] sueid Jawalduw pue SIoJE) Ul uswdojaAap pue soueping ainbes
soUeLWRA0B s Buikdwos ul SIALD pUB S8Ada[qo [EUoIMASUI BOUBIIGLIOD PUR YSU PUE SOUBLISACH inq s1ojoe} BcUEWIaA0D pue 2oUBduiod
TUeWRUWND J0 [3A2] YBIY & DRSO e Ao OlH SSABIIUI NSU YUN O SHOY 10 Bupuzisiopun ybnooy) & Aeidsig “ysi Jo ssaualeme Tiseq e Aejdsl] e

aisvg

Hoadns Q3INYAQY . INS13dWO0D
R _ . _ S73ATT INIWIAIIHOV -
sdiysuogeje) soUBLA0E aAnEIad00D 3oUBYUS PUE saod JUBAS|) JO UoNESIENCIIUCD 3l 103.1p O} S JaLmn4 *suoneline pue saonae.d
sauelisrob jo Buipueisispun yBnosoyy e Adde pue sjuswiannbal asuendwos pue ysu Sulbeuew w wsyeuorssajoud fjdde pue 1osap ‘@qowoud o 2|9y
diyssapea 22UELISA0S . FAWVN AONILIWOD :

NOILINI42Q AONZL3dWOD

$3I9N3L3dWO ONIavaT | . L NALSNTD

Lefazoz g ainxauuy



S|GEIOABILN
sie 5a0usnbasuco St Jt USAS “SUDISIDap
ple SUCHIE UMD J0) Ajjqisuodsal sxg]

Justuwaaob |eao)

Jo saaoalge 2y} poddns o} uopnpst
3y} $50108 S3INSESW AK{EZUNOI0R
pareys pue spiepue)s Aubaiul 1eg
uogdnuco

puE pnel} 12quos o} $anseslll
wawsdua pue dojarsp Apniay

seonoeld [eiow
JO BAIDNPUDD JUSWLQIAUS U 3§2310

Yodns

SUDISIDBD [RIOW BASIYZE O} ARUBISELCD
sapdpourd ferow eseaun fddy

uieb Jeucsiad ¥o93
10U U Wes) 2 yEm Aun Ul Hom o3 8[qy

SIapjolyayEls
[EUISIX PUB JEWIBIUI G} usnjsul
au jo angea a1y sjowerd ARANDY

pelou Laym ASauoysIp pue uondos
jsuiehe acuejs anoe ue sYEf
suopenfal pue

S@[nl 5,UoRNSUl sU ym juanibueo e
Tey| seap! pue sjIRq ‘SaN[eA Juasald

siepjoysels Jueasal Jo erousdde
2y uieh pue aredsuell aue Jey)
SUONEPUSLEIOSS: PR sesodod ayep

SUBLLILALCY YU suonoe Buubie
yBinouyy 1oadsar pue Jsniy ueb ot sjqy

LOI}DB.LOD-H[35
10 saunseaw Ajdde pue dojeaap ‘Anuep

G3INVAGY

_ . ST3ATT ININIATHOV B _
asusjadwod [BIoW 309424 Jeyy Joneyeq Aejdsip Apuajsisuod pue fBajun puz Mssuoy ssiowoud jexy Buuoseal Adde ‘siabibin [eiow Agjuapl o} BjQy i

swiisnoh [g30[ Jo
1Sal2)U1 153q 2y} ul pue Apdwold jsasau
46 IRNOD JC SUOBNYS LM 3D 0} BIqY

web [euosiad
Bupjsas INoYYIM SISYEW [0 uNfEU
EIUSPIILOD aU} JOUOY PUE PUBSIapUN

wawiueach 20| Y uondnuco

pug Kyanoe jusinpnel; podss Apanoy
JBA[SD O} B[GEUN UBYM S8

WO FOUBISISSE }PSS PUE SSSSILESM
pUE sayEjsIW Um0 Jupe Auado o} a|qy
ucnnisul

a1} pue JuawweAch [B30] o seneA

U} Y JUSWIUBTE UJ Jjes Janpuod

IN313dN0D

asugjedwes (ol

S3IONILIdNOD FHQD

JUBI [BICL

Y Buruosess pue Supuejsiapun ul
wawdoasp pue aouepinf saunbal inq
'SUGHENYS [B10W JI5BG AljUSpI OF 3|0y

uoERINSUl
&y Jo suongjnbal pue sajni cIseq mafed

sojdioupd Buguewisidun ur usudofsasp
pue aouepinb sesinbas ing 'AuBaiu
yum Bugoe Jo 19ed auy) ssieey

alsva

! NOILINIA3G AONSLIdWO0D .
! INYN AONILIWOD
L HALSNTD |

£z/9702 q 2AnX2uuy




souelodun pue AousBin JUEAS[RI JIBL)
0} Guiprozsoe speloud pue sysep asmoud
SSIUBISUWINDID
Buibueys jo by v sued idepy .
sued uoiesiuebic pue ainjanis
fouabunuoo apudosdde Juaweidwr pue synsa) sauewIopad Jayunj esnbal ng se} B o) palnbal
ubisap pue siopey ysii siqissod Ajuep e souuow pue ssaiBoid soinseayy e sa0Inosal pue Uogeuuoiul sbueiry e
sangoaiqo jeucnnisul S80INDS3) PUE U1 IO BSN JUSIWR
ansie o} sueld ansURyRIdWoD yuim pue 1aBpng uiyym patuicped suonde pue sueld buidopep
DUE pa[Ejop ‘B8z 20oNpold e ale fau] BInsuB 0] SSEL SINPALDS e Ul s9AR3RMGE wiE-HoYS UO Snoey e
sannsfgo saaoelqo eouewiopad
[EUONNISE 10 JUSWSABILIE S} SIEjI0B) spaloid pue syset 10} ssuoiSS|W pue S, WeB) ay} 0jU alRIodicot pue sjgoh 15W ale saAgosiqo Jely
0} speloid juensal oju foljod sjgisuRY] @ SaALoSlgo ‘sauNBLY JNSIEsl BNpayIs e pue suejd wel-Buo| pue Loys aoteeg e ainsua pue sueyd Dulsixa mojfo} o} By ¢
sue|d ansusyzidwos
JUBLILIBADG [290] PUB LCTRySUl St} pue pafetep Buipinoad ul prowdofarsp
10 SuewaiNbal uLs) Buof pue Wwpsw syse} Sjo/doa o] suogoe S)S8) JO pue aouepinf saiinoal jrg Bursiuebio
"HOUS Jse0RI0) pue pajosd o} QY e pue sebeys pannbe) soueape uj nusp] e aouepodun pue fousBin ay) sskBosay e pue Buueld jo sssooid syl puejsiapun
, uogejuswiaidun
|nyssa3ans Jof saoInosal ajeudeidde
ubiISSe pUE SOIYAIE SJRUIPIODD PUE ysE)
suonse pue sueyd Buidojsaap usim sieiBajul ‘sued ansusyaidwaon dofprap e 4o} paimbsl $80IN0SAI LB LORRULIOII SBAIIO3( JB5 pUNale SYSE}
SOAENILI pUB S9iojens peolq HO SMJ04 . ‘sangoalqo [eucqnpIsU; SUUSp O kY e asiueBio Apeudoidde pue fpagoy e aslueblo pue sugyd oiseq mofo} 0} 2|0y e

© IN3iFdwOd oISy

$I3AZ1 INIWIATHOY

dOR3dNS o J3ONVvAQY

ysui abeuew o} sugjd .
fousfiupuoa JUaiay}e pING pue Alaryep aa1Aas Jo Afenb ayy ainsus o) A[aAooye SE0INOSH PUE UOKEULOJUE asieBlo pue espuold “ued o} AqY _* NOLLINI3Q AONILIdWOD
Bujsiuebig pue Buuteld  IWYN AONILIAWOD

S3IONILIJWOD FHOD Ee EEIL N

£z/9702 g aanxauuy



IO.—.I

uoluaAlau| epawal ssodald
spaau eI Apuepl pue sayseosdde SAEAOVI O} SAINPUOD
0} Yaseasas up sbebua Asnonuuoy) samunyoddo sskjeue pue Ajuap] o
$ADUBIDIUCD PUB SIBUILDS WSWRA0E Loreondde Euonmnsul ssodald
E30| [EUOBUIRIUI pUE [BUONEY _u_._m_mmw,_um_u W.&Mﬂwcm <aso01d - mMMMMuth umEmﬂmﬂ wm”__mmu_._m
: i 0} salu uapl Iv .
uy oBefua pue suognjos soleid w seayoesd 1saq puz2 spusy Auap] e } Saum fuep AnonUzied
js2q Buueys w speraApe B ABld -
uonesjwndo siapjoysyels SIaployeye)s pue Bunpjuig sajeaouU; Yans aJueyus
sse001d pue Alanjap SopUas JOWOISND lueAjal Wol suoiuaala)ul pasodasd SUDNN[OS SAIJBAOUU} DUB Sannuodde 0) senunpodde siojdxe pue S0
SABAOULE GO Jopes| ybnoyyesg s 10} uFAng pue [eacidde uefi oy agy - MBU 10 Slauag 8y} afeounuwwed Ajles]y e o ssappadsiad pue Seapl sy O uUBisT e
yaeoidde uogesiuebio Buuses| LoNISUI 841 nCUBRQl KiaalEp sa1nes pue sessaoold onb
B SMOHO) pue Bunjuiyy aAneaoul seap! mau Emﬁﬂaa_ uﬁm mﬁw_sﬁcﬁu . anoidwi 0) segiunycddo uo sieployayels snieis ay) sebusjeys A[eublew eyl
$J8]S0] |EU} JUSWUCIAUS U Bjeal) ’ : [EUIBIXS pUZ [BLIBWI JNSUDD) = suonuanisiul elpswal edwis asodeld e
sousunooc abeuew pue Wsrald uonnsLE SUOIN[OS LOOUNL UMO LM
0] sebugleyn A2y Ul Spual) JojUOL Bl U] SE0S2 STOLEA UG SUOINS Ajiep] Anuapl pue sired aiqesbeue ojut syse} Wiopad 0} SAem MaU pUSWLIOOSY  »
PUE SUONNOS PUSLEWIOIR! ‘BSfleuy : ; : - swageld xsjdwiod UMOp deaug 013jQY =
Buinjos du0n B wwtm_MEa swajgoxd BuisAieue uaym sssuybnooy} syo woy scueysisse fugsanbal yum
wajgoxd paseq-oe} pue [Eanfjeue x3|dwoo Buiajoses pue Buisheue pue whsu ‘Agoslqo senstiowsq . sisijeue juepusdapul SJUEfEq G} Y ®
0] SAIZNPUOY USLUOHALS UE 3jBal]) e ul sjerpinpul sjeudoidde i sbefuy -
sanbiuyosy sanbiuyas] SUDLEPUSWIIOSS! J0) SjeUone) ssauybnoioly
pue sayoeoldde Sunjos wajgosd pue sayoeodde sageaouul pue apinold pue sayoecidde pue sanbiuyosy DUE [BJep Y0B| NG ‘SISA[EUE
pue |panAjeue xapdwos sensucag e EOJA[2LUE LU0 SISqLIStU Wes) SsayJeony - Buinos waqoid eaifio] sensuowsg e 10 ucgesado o1seq 8y} pUBISISPU} e

HOMIAdNS . Q3IONVAQY © IN3LIJINOD slsva

STIATT INFWIATHOY
saalaalgo mbBajens Asy easiyde o] JopIo Ul Sassa00ad [euoinNIlSUL
aADII] O] SABAOULI 2JE JBU} SUGHNIDS PASEC-)2E) Juawe|dili pue ysiqe)ss 0) spusn pue safius)eya ‘uoieuLiopul asAjeue Ajeanguo o) gy

uoperouuf pue sisfjzuy [ . . P JWYN AON313dIN0D
S3IONILIdN0D JHOD o $Y3isnio

" NOLLINIJ30 AONILIJWOD

[zf9zoe q 2/nXauuy



lﬁﬁl

sioploysyels
IS pUB [eLUBIUL Ul SUOHIEISIUI Ul
sjuiod sbpsmotry pojdxe pue asiufioosy -

yoecwdde amjew e sjeljsuowR] e

wswabeuew
abipaymouy aleyjioe; o} JuawwaAck
|eoof ssone sdiysisuped USRSy e
UOFBULICHU
pue ebpepouy sieys pue uieb yses
0} paamoduia ale SIoqUISW UIES) Sroym
2102 pue uolsia g poddns pue ajgas) e

HOMadNS

sayoeosdde aofoeld 1589 BIBYS
pue SESPI M3U 1ol 0} suolssas Buueys
uonewcyu) pue abpspwouy Jenbal ploH

Buueys sbpapmoLy pue
Buiuea] jo SARNpUOD SINYND € Sjesln

weweleuew uoyeULCUl

pue abpajmouy o) swaishs BuuoyLiow
pue SaINseaW SINode ysgelsd
suonmisul

snotea ssowe JuswsBeuew abpamouy
aonoeld-jsaq ajowoid pue seys
spasu

wawabeuew sbpapouy ainny 1Bsw
01 sassasord pug spiepuele dojpas(

suwis)shs pue
sjuswRlnbs watefeusw sbpspoty

AIONVAQY

$T3AIT INIWIATHOY

jusuniaaod eoof Jo aseq aBpoMoL SANI3Jj0I mE.mu:EEm
0] A9p0 Ul ‘BIP3W pUE sassad0id snoliea ynouy) voneuneiul pue abpapmouy yo Buweys pue uonelsust ayy sjowoud o} sy

fousioie pue SSSLBAIRBYS [BUOLNIISU
aoueyus ¢} abpajmouy sbps-Bugino
PUE WEAS{S) Spincud pUe oresss)

0] $80IN0SEI [BUISIUI PUE [BUIBJXS 85()

uojjeuLoju; Buueys 1) sainjonns

pug SWSIUBYaU 8jesss ARAloY
SUCANOS gpiaoid puE sUOISKSP
2ouSNYUI T} AlSARIBYS UDIRULIOJ] 95N
pUE $30JN0S SNOLEA WY BlEp SjEN[EAT

funeys uoieuuo pue abpapwouy
[EuonsU abeuew o ABojouyasy pue

IN313dWOD

wawsheuey uonewiojul pue abpamony

S3IONTL34N0D ™02

SaquIsLI Wes) pue
SISpOUSYE)S [eUST Upm sbpameuy
pue uonewio sueys Aenbay e

aseq abpamowy su] asesioul
C} UDIBILIOUI JO $82iN0S MBU %988

SUBISNLOD MEIP
0} uoljelLol jeldiol pue sshieuy e

speloid pue

syse) oymads Jol painbal uopeULIOUI
JueAsjal ¥oel pue asucfioles ‘pefony e

lsvd

* NOILINIF3T AON3LIANOD |

! INYN AONILIWOD
NILSNTD

£z/9z0T g ainxauuy




INﬁI

Aj[ewspa pue

JusLWSA0E [B00] UM S[BAS] IUSIRLID
Je suonenchau S12UIPIcO G} 3|y
SUOESIBAU0D

sjealdde 220U PUE UOIEMIUNLLIOD
aagonpoud pue Jualedsues

0) SAIOTIPUC) JUSWLOJIAUS UB S8]EBE)
JuBAS|SI pLE jnpoedwl

s1 Jey} uonesunuiwos sapsed yBnoayy
SI8Y10 SleAlOLl pue andsul o) ajay

vonnysul sy Buuesaida pue
suonenofisu ui jsieads e se paprefsy

dO3dNS

suldiosip pue
aousladwion jeiowt Jjo sisns] ubly yim
EIDSW S} Lpk SJEOIUNUILICS O} B[y

uopmysul

ay) Jo abew saysod B SaUByUD

0} {995 PUE SKIP[OHSHEIS [eLIRxe

0} HONRISU AU} Sjewesd pUE JSIep

xa[dwos punale
suanenobau 1ap AlBAaya o} oKy

sanss| xaidwioo o sjulndmala
BuneslunwiwoD usLm Spast euolnpsul
Yym senfaadsiad peonijod esueleg

Abzens
UOIESRRUILIOD paUep-|[om B dojaas(

slapjoysyels
JUBASR: 0) SIPLBUI SALSUSS
puz ysu-yBiy specunwwes Apagasys

QIONVAQY

S$T3ATT INIWIAIIHOY
SN0 PANISSP B1f) SAMYIE 0} SIap|oyaye)s a2uanjul pue apensiad
“faAuod AjaAgaays 0} Japio Ul eJus[pne 3} 10} sjeLidordde JauUBW 8SIIUCD PUE PISNICS “JBS[D B UT SBap! pue obpemouy "UoHEWIOJM SIRYS o} B[qY

$UBLLNJOP USHUM PRIMANI]S-[om
pUE 2SIoU0Y ‘pasno0) “Ieaj2 s(idwo?

Slapjoysye]s Jusas|sl Wol
Wawasibz pue Juswizos ‘Hoddns
sueb Jey) JAUUBW B U] JUSIU0D JaAYS(]

IBJSUBI) UORELIOzUI [ewndo
QJe}I[I9B] pue 22UBIPNE BY) INS 0}
2|f1s puE JUSJLIOD UOEIIUNUILIGD Jdepy

§J9i[2q pue sepmmpe
‘sanjoadsiad aslenp sjesidde
oue 9leJ9j0] ‘PuElSIapUN 0 3|y

Buneaow pue Bunsasmul s jey) PuLew

e 121 sBuas [BuloiUI BB [BULIC) Ul
sdnoib pue sienpiapul o} seapl $saidx]

 IN313dWOD

feienbape sbpapmouy pue
UOIBLIIOIU| ASAUDD UE SjRUILISSS] e

UOJRISpISUOD 01] BIUSIPNE
B} a¥es SAEM|E 10U SB0D NG JBULBW
pAsnoD) pue Jesle B Ul SEap ssaldxy e

sjoo] yons Buision ul souepinb ssinbal
g ‘acusipne suy} Jo} ajeudoidde
§|00] PUE S12A3] UOEDILNWWIO?

Joj Bulpuejsiapun Ue SBISUCWBQ

olsve

! NOILINIA3G AONZL3dHOD

UOROIINWIWG)

P IWVYN AONZLIJKOD

STIONTLIJNOT TW0D . LdaLsnio

£Z/9207

g @unXasuuy




IMHI

edui ybry e plalk
1eyL semoe fesnuo uo aidosd soo{ .

s[eob ssijeal o} suejd
uoipe BNipe pue SYIBGas sWodlsA) e

sjech
ysldwoooe o} sysu seudosdde axep e

suonepedxe wWis; poys pue -Buo
Buigesununuoy ‘sjeob wes) Guibusyeis
puUE SNOIGLUE JoS O} WES) UM YJIOp,  »
paunbsl usym suolusATaUl
[2Ipatuad Juawajdw pue asusuticpsd
UMO Jopuow ‘spaepuels Ajjenb
puUe s)nsal sUf paeoXe o) Juwo) e
soueuLopad [euosiad
Jo} spiepurels ybiy s1as pue sjeoh
pasnoopjaap ‘Bulbusyeyo dopreq

synsal pue spiepue)s Aienk
peaoxs o} siaylo spinb pue yoeon .

HOR3dNS

HOILNNISUI B} Jo 31om 2] BLinjea

pue Bunenieaa “ssaaons Buunsesw

pug Bupeyuow ‘Bupyoes) ‘sengIsuadsal
Bunysp ‘yom Bupbisse pue Bufzuew
Jo) swajshs [euogninsul buysgels3

ainssaid 2opun paoerd uaym

sindina Apienb uo snooj e LIBJUERH
suonepedxe Bunsiuse 0
Jusuyuos Aejdsip pue wWese) pue jjes
0} sanoalgo pue sieob Suibusgeyo g

uonadwiod
0] ybnoay speloid pue yse) mojod

spiepuels Ayenb pue
s)insal Bunanjor o3 yoroudde papnuwed
puUe pRUILLIDEP B BlElsucia(]

pajegsip buisg
SPIOAZ PUE JNSSI pUD i) uo snacd

ndne Aenb einsus o $suloain0

. QIONVAQY

I . §713A27 INFNFATHIY
saanas{go peynuspi jsulele fyenb pue s)nsal ainseaw pue Jopuow Sjaane o} Usyung ~spsepue)s fAIenb Jeaw o} ssau0
abrinoous pue suoye}sadxa pasaxa o) BulAys Aguelsisuod s|Ium saaaalqo pue synses Bulaaiyoe Uo Sndoy ‘spiepuels Ajljenb ySiy uweew o} 9|0y

papasu Se sjuswisnipe axew pue
saiepdn sniejs apiaold (530In0ss) Jo 980
pue yom jo Ayenb ‘sseiboad siouopy
saaoaiqo

SASILOR 0} JApIO Ul SPns3 Jo ANEND pue
frenk pue Auenb sy souefeq o 9|0y

fyrenb ybiy Jo ndno sanpoid

SpIEpUE)S 18s
Buinaiyoe punose sySe; pue sassaocud
ubieap pue spiepuels Aenb Bg

spnsal 12102 2U) Bulasiyoe

ul apud pue swiuiwod wlly Aejdsiq
sagialae

Aoud-lemol Aq paensip SWoaq 10U
szop pue suoipoe Aucud-yby uo snoo4

ALA4NOD

snoo4 fieny) pue synsay

SAIINILIJWOD IH0D

anssaxd Japun usym uopepadxe
183WW 0] §|i2} INg ‘SAOUBISWNIND
|eseuab ul ylom Apenb sanpold

yiom Jo Ajenb ayy
Bunelodicou Ul juswdojsasp sainbal
174 1ndine jo Amuent sy uo SNG4

plepuess
poob e Jo s1 1BY: $8W0IN0 $2n00ld

2|01 &) Ul palinbsy
SYNSaI JO [BA3] WNWIUIL 34 8onpdid

S)|Nsal 1021100 By}
Burasiuae 0) JUSWHILILICY 2ISE] B MOUS

slapjell
wepodwi o} Bupusge ur 2auepinb
salinbal Jnq yiom jo AIEND puEisIapun

© oIsvE

* NOILINIZZQ AONILIHWOD

S IWVYN AONILAANOD

¥aALSND

£z/9t0z g aJinxauuy




uejd Juawdojona(g jeuos.iad

£z/5zoz D JNXAUUY



- 2 Beg
"2,/ 7 &\Mm

] g o

U

Auedisungy ay) fo Jeyaq uo Jabeuepy fedidiunpy syl Ag peubis

azne | 390/ 5T @eqa

safopdwig au) Ag paidasoe pue paubig

paie Wawdojerapynis eojaeid - sawiel - kieayep o Apoe wewidopaap - pejedxg SaLo%ng : %u BaUBILLOUR sipis

:Ow.gma poddng 0} pajeais Ayunpoddo opy aW] pejsabbing _ joepow paiselBng .- 1oy pue Bumue) peisebbng

Lz/9zoz J ainxauuy



